A Follow-Up Study of Drake University College of Education Graduates in Counseling and Personnel Services 1973-1978 by Means, William J.
A FOLLO~ v- UP STU DY OF DP,:"\. i\ r: UN IVE~.s ITY COLLEGI: OF
EDUCATION GPADUATES I N CO UNSEL I n G AN D
PE RSONNEL SERVIC ES , 1973-1978
An abstract o f a Dissertation by
Hi l l i a m J . We a n s
Hay 19 79
Drak e Gn i ve r s i ty
Advi s o r : Dr . George Lair
Th e prob lem . I t is i mpo r t a nt that institutions o f
hi gher educat i o n i d enti f y p r og r a m objectives and ass ess the
r esults of their e ffo r t s to train st udents in these o b j e c -
t i ves . Th is is par ti c u larly t r ue f o r i n s t i tu t i o ns offering
p rofe s s iona l tra i nin g . I nstitutions n e ed knowl edge about
the g r a d u a t e s ' e v a luati ons of their p r ogr a ms to a s s i s t in
de c i sion mak ing abou t p rog ram deve l opme n t and effe c t ive ness .
Th is stud y wa s t o collec t data fro m recent g r a d u a t e s
of th e Coun s el ing and Personnel Services p r o g r ams in a n
atte~p t to de te rmi ne how we l l their p r og r a ms p r e pa r e d them
f o r t heir c h o s en voc a tions , a nd t o prov i d e i npu t to t h e
Colle g e of Ed uca t io n fo r their consideration i n progran
deve lopme n t a nd eval ua t i o n .
P r o ced u r e . Un i, vers i t y records we r e us e d to loca te
t h e names a nd addresses of the Au gu s t 19 7 3 thro u gh Aug u s t
19 78 grad ua te s of Drak e Un ive r s i ty ' s Co l l e ge of Educa t ion
Departme n t of Couns el ing and Pe r s o n n e l Service s . Survey
s ue s tio n na i re s r e quest ing d e mog raphic , educational , a nd
employme n t da ta , a nd c ontainin g ed uc a t i o n a l g o a l and inst ruc -
t i onal o b j ec tive stat e ments re f lectin g t h e phi loso?hy of the
De p artment we re adop t e d . Us ing a procedure of a n i ni tial
ma i li ng a nd t~o subs e quent fo l low- up maili ngs , a retu rn of
72 pe r cent of t h e pos sibl e n umbe r of 1 80 was obtained .
The data obta ined ind icated the pe r c e n t age of po s i -
ti v e r es pon s e by o b jec t ive s considered a p p ropr iate or desi r -
able by t h e facul ty . Th e da ta wa s divided into sub grou ps
based o n p rog ram leve l a nd emph a s i s . It was then po s s i b l e
t o tes t th e hy po th e s is that no di ff erence e x i s t e d between
or among the va r iou s g ro up s , using the t wo pe r c e n t age
f ig ures .
Data f rom t he relate d pa re nt studies co mpleted by
;·jea ns in 19 73 a nd Pri ne in 19 75 wc r e us e d t o t est th e
hy po th e s i s that n o difference i n t he pe rcentage s of the
r e s pon s e s occ urred amo ng the s e thre e stud i e s .
Findings . The g raduates ' eva lua tions of t hei r 9 ro-
g ram objectives r oughl y para lle led the fi nd ings of t h e
e a r L i e r hIO studies . P h i le t h e p r o c r arn objec ti ves v e r e
rated less positively i n trainin g effectivenes s , a h ighe r
percentage were employed cons istent with their individual
degree objective(s) and as counselors than previously
reported .
Conclusion. The major strengths of the program were
the flexibility in selecting elective courses and the atti- .
tude of the faculty toward students. The respondents
expressed the need for more varied experiences and increased
supervision by e xperienced counselors during the practicum
and internship segments of their programs .
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Chapter 1
INTRODUCTION
In the ear ly fall of 19 71 , the Drake Univers ity
College o f Education f aculty began a study of the programs
offered by t h e Co l l e ge. This study was part of a continuous
evaluative effort f or the maintenance and improvement of the
programs o f the College . The impetus for extensive sel f -
s t udy at that time was an impending evaluation review by the
National Council for Ac c r e d i t a t i on of Teacher Ed u ca t i o n
(NCATE) .
I t was decided to survey f orme r students (1965 - 1971)
who h a d c omp l e ted one or more of the College of Education
prog r a ms at Drake University using a follow -up study research
de sign . Th e goal of the survey was to g a t he r information
c on c e rn ing eac h g r aduate ' s vo c a t i on a l e xperiences, educa-
t i onal b ack ground a nd further study, and his or her evalua-
t ion of t h e p r ogr a m f r om which he/she h ad graduat ed .
Da t a collection and ma nageme n t wa s a p r i me conside r -
a tio n d u e t o the number and t y pes o f p roc rarns involved. In
t o t al, the project wo u l d t a ke over t wo ye a rs. Extensiv e
r e s e arch desi gn development a nd documen t at i on was nec ess a r y
b e c a us e no s t udy of t h is si ze and sco pe had ever been under-
t ak e n b e f o r e. It was ho pe d t hat the r e s e a r c h technique s and
1
2baseline data provided by t he s t udy wo u l d be used as value
standards for later studies us i ng the s ame research design.
In 1974, Donald Prine, using t he techniques developed
in the a forementione d study, sur ve y ed the Decembe r 1971 to
Aug us t 1973 Drake University, Coll e ge o f Edu c a t i on
grad uate s . Pr i ne ' s study added the d ime ns i on o f v a l ue
standards t o the ob jecti ves deve l oped b y Me a ns . Prine
de te rmi ned a desi r ed pe r ce nt o f po s it ive res ponse b y using
t he Del phi Tec hnique developed by the Ra nd Corporation. He
f o und :
... a consensus ... of the Dr a k e Unive r s i ty College
of Educa t i on professiona l sta f f r e garding a
v a l u e sta ndard (r e alistic criterio n level) for
ex i sti n g obje c t ives tha t wo u l d r e f l e ct a s atis-
factory level of program eva l ua t i on a s determi ne d
by the sur ve y i ns trumen t s . l
Statement of t he Pr ob l e m
Th e f i nd i ng s and conclusions by Me a ns and Prine
indicate d a reas o f we a kne s s or l ack of empha s i s and a reas
o f strength , a s pe r ce i ved b y both th e f a c u l t y and gr a d u a t e s .
Due to the colle ge- wide sco pe o f the surveys , only l i mi ted
c ompa r i son of f i nd i ngs was made .
I t i s t he p u rpose of t h i s study to use the follow -
up research desig n and i nves t iga te grad ua tes of o nly one of
I Do n a l d L . Prine , "A Fo l lmv- up Study of Drake
Univers ity Co llege of Educatio~ Graduates (~ecem~er 1 9 71-
Aug ust 1973 ) " (Ed .D . disser tatlon , Drake Unlver s lty , 19 7 5)
p . 6 .
3the College of Ed u c a t i o n pros ram areas, Counseling and
Student Personnel Services.
Specifically, the purpose of this study is to sur-
vey the 1973-1978 g r a d ua t e s of grad ua t e level p r ograms in
Counsel ing and Student Personnel Se r vices, College of Edu-
c ation at Drake University t o answer the followin g basic
q ue s t i o n s :
1. Where are the students now working?
2. Wha t profe s s i o nal e mployment changes h a ve they
made ?
3 . Wha t , i f any additional advanced degrees do
t hey hold a nd where were they e a r ned ?
4 . Wha t a re their e valuations o f the Dr ake pro-
gram from whi ch the y graduated?
5 . How are the responses to the previ o u s que s t i o n s
different from the p r e v i ou s l y c o lle c t e d fo l l ow-u p d a t a ?
The scope of the Counseling and Student Personnel
Services Department has widened since 1 9 71 t o incl ud e
do c t o r a l level studies and non-school pe r s o nne l (Commun ity
Services counseling) services . This study collected base-
line da t a f r o m these categorie s of gradua tes for f u ture
research .
Scope a nd Limi tations
The study s u r veye d grad ua te s o f the Drake Un ive r s i ty
Coll e g e o f Educatio n Counseling and Pe r s o nne l Services
4Department during the period from Hay 1973 to August 1978 .
However , the population vIas further defined to exclude the
graduates from the Rehabilitation Placement Specialist
Program and the graduate level p r og r a m in Special Education.
These two programs are assigned to the Department for
administrative purposes and are currently conducting
separate follow-up surveys based on the Means/Prine re -
search design . The Rehabilitation Placement Specialist
Program and the Special Education Proaram have develoDed_ L
separate survey forms which are individualized to the ob -
jectives of the programs.
There are several basic limitations internal to this
study. First, a basic limitation of the follow-up r esearch
design is that the q ue s t i o nn a i r e s tabulated are only those
r e t urne d b y t he grad uates f o r whom current addresses could
be secured and who then decided to return them. Using a
follow -up design could mean a biased representation of the
popu lation . The deg ree of b ias is depe nde nt on the number
of aues t ionnaires retu r ned , a nd on t he individual bias of
~
th o s e who completed t hem .
An additiona l c oncern is that wh i le t h e survey
reques t s emp loyment d a ta f rom the r esponden ts, this same
da ta is b i ased by factors fa r beyond c on trol o r conj ectur e.
It i s th e purpos e to r epor t th i s da ta , not to deve lop
rationale for it . The i mpa ct of economi c un certa i n ty and
the lack of employment oppo r t unity are factors which might
well have affected the collection and interpretation of
data .
5
Chapter 2
RELATED LITERATURE
A review of the ava i lable literature was c o nd u c t e d
to investigate t h e role and func tion of counse lors . The
p r og r a m evaluation obj ectives would be based on this re-
v i e w . Ad d i t i o n a l re v iew would be made to provide back-
g r o u n d information on previous follow-up studies o f Drake
Un i v e r s i ty graduates .
I t was f ound that Shertzer and Stone discussed the
role of counselors or helping p r o f e s s i o n a l s in their book
Funda me n tals of Counse l i ng . They s aid :
Th e helping profe s sio na l s e ngage i n a c t iv i t i e s
des igned t o a ss i s t o t hers to understand , to
modify , or t o e nr i c h their behav i o r so tha t
g r owt h take s p l a c e . They are interested in the
b ehavior o f people - - living , fee l i ng , knowin g
people- - a nd in their a t ti t ude s , mo t ives , ideas,
r es ponses , and needs . l
She rtzer a nd S tone then g o o n to des cr ibe the c h aracteris -
tics of t he helpin g re lat i o n s h ip . Thes e c h a r a c t e r i s t i c s
are :
1 . The h el ping rel a tionshi p is mea n i ng f u l .
2 . Aff ec t is e v i de n t in a he l pi ng r ela t ionsh ip .
lB r uce She r tzer a nd She l ley C . Stone, Funda menta ls
of Counse ling (New Yo r k : Ho ugh t o n 1i fflin Co . , 1968) ,
p . 5 .
6
73. I nte gr i t y of pe r s on is pr e s e n t in the
helping r el a tionshi p.
4. The helping r elationship t akes place by
th e mutual consent of the individuals
involved.
5. ~he.r~lationship takes p lace because t he
~ndlvldu~l t o be helpe d n eeds in format ion,
lnstructlon, advi c e , assistance, understanding,
and/or treatment f r om the other.
6. Th e he~pin g re l a t i on s h ip is conducted through
c ommunlcat ion and interaction.
7. Struc t u re is e vident in t he helping relation-
ship.
8. Coll aborative ef fort mark s t he helping
r elationship.
9. The helping pe r s on is app r o a c h ab l e and
s ecure a s a person .
10. Ch ange i s the lobj ective o f the helping
relationsh i p.
Wr i t i ng for t h e American Per s o nnel and Guidance
Asso c ia tion C. Gilb ert Wrenn, in his classic monog r aph , The
Coun selor i n a Chang ing Wo r ld , pr opos ed tha t the counse lor
i s d irectly respon s i b l e f or :
a . Counsel ing wi t h students on matters o f s elf-
understanding , decision-mak ing and plann i ng ,
usin g both t he interview and group situa t ion s ;
b . Cons ulting with staff a nd p a r e n t s o n quest ions
o f student understanding a nd s tud en t ma nage -
men t ;
c. Studying c hanges i n the ch aracter of the
s tudent popul a t i on and ma k i ng continuing in-
t erpretation of this informa tion to the school
admi ni s t ra t i o n and to c urricul um-development
committees ;
d . Pe rfo r mi ng a liai son function between othe r
school a nd community counseling r e sources and 2
f acilitating their us e by teacher s and s t ude nts.
IShertzer and Stone , pp . 7-10 .
2C . Gilbert Wre nn , Th e Cou n se lor i n a chang ~n g
Wor ld (Wa shing t on, D. C . : American Pe r s onne l a nd GUl da nc e
Assoc ia t ion , 19 6 2) , p . 141.
8Humphreys , Traxler and No r t h described the special -
ized functions of school counselors based on the policies
of the Anerican School Counselor Association . They stated
that the functions of counselors in the school setting are :
1 . Planning the development of the guidance
program .
2 . Counseling individuals and small groups .
3 . Pupil appraisal .
4 . Educational and o c cup at i o n a l planning .
5 . Referral work .
6 . Placement service in school and in jobs .
7 . Helping parents understand their children
better .
8 . Staff consulting , with teachers and admin-
istration .
9 . Local research . 1
10 . Pupil relations .
Br uc e Shertzer in col laboration with Herman Peters
further discussed the activities of counselors in school
d i s t r i c t s in t heir book , Guidance Pr og r a m Develo pment and
Ma na ge me n t . They i dentified ten areas common to one-year
grad ua te programs prepa r i n g school counselors . These com-
mon a rea s are :
1. Introduction to guidance .
2 . Testing a nd other for ms of individual a ppraisal .
3 . Statisti cs .
4 . Adoles cent developmen t an d/ or child psy chology .
5 . Ed ucational -vocational the ory and informat ion.
6 . Oraanization a nd a dmin is t r ation of gu i danc e .
7. Co ~n seling t he ory an d t echni ques .
8 . Group p r o c e s s e s .
IJ . An t ho nv Humphre ys , Arthu r E . Traxler , and
20bert D. North , G~ id ance Services (Ch i c a go: Sc i e nc e
Research Associa t es , Inc . , 1 967), p . 383 .
9 .
10 .
superv~sed counseli ng pr a c t i c a .
Supervlsed i nternshi p .l
9
Shertzer and Peters cont inue t he i r discussion of
counselor r o l e and function b y identification of activities ,
o ther than counseling , performed or directed by elementary
and secondary s chool counselors . '1'h e s e "non- counseling"
activities are :
Ac tiv i t i e s other than coun s e l i n g engaged in by
e l e mentary schoo l counselors include :
1. Consultation with teachers , administrators
and other school personne l about individual
children .
2 . Consultations with parent s concerned about
the behavior and development of their
children .
3. Ob s e rvat i on a nd case study of certain c h i l d r e n.
4. Testing pupils a nd interpreting the data.
5 . Re f e r ra l o f children to s pecial progr a ms and
personnel maintained within the school com -
mun i ty .
6 . Co n s u l t a tion about de velopment and use of a
cumula t ive record s yste m.
7 . Interpreting th e character of the school to
those responsible fo r c urr i cu l um change.
8 . Co nd uctin g s tudy gr o ups of pa ren t s ained at
understand i ng c hildr en 's needs a nd character-
istics .
9 . Consultation abou t testing pr og rams , report-
ing test results t o t e achers and p a r e n t s and
use of t e s t data .
1 0 . Help ing teachers des ign and i mpl e ment car e er
informational se rvi ce s f o r p up i l s .
Ac t i v i t i e s (o t he r than individual a nd small gro up
counseling) i n wh ich seconda ry school couns e l o r s
may e n ga g e inc lude :
1 . Educat ional a nd vocat iona l programs p l a nn i ng
with a s pecified number of students .
2 . Interpret ing test da ta t o s tudents a nd r e-
po r t i ng test data to t e a che r s.
l uerman J . Pe te rs and Br uce She r t ze r , Gu i da nc e Pro-
g r a m De velopment a nd Ba nagemen t (Columbus , Ohio : Char les E .
Herri ll Publishing Company , 1974) , p . 165 .
3 .
4 .
5 .
6 .
7 .
8 .
9 .
10 .
11 .
1 2 .
Consultations with t e ache r s , administrators
a nd other school per s o nnel about individual
s tudents .
Consultations wi th p a r e nts concerned about
th e b ehavior and development of their children .
Re f e r r a l o f students to s pecial p r og r ams and
p e r s o nne l maintained within the ~chool and
within th e community .
Organizin g and administering college day and
c areer d a y e xperiences .
A~ministering external tests (college admis -
Slons and scholarship ex a mi n a t i o n ) .
Organizing and a dministering career informa-
tional ma t eria ls and e xper i e n c e s f o r students .
I n te rpre t i ng the character of school to
thos e respo n s i b l e f or c u r ri c u l um mo d ifi ca t i o n s .
Con duc t ing g r o ups of pa r e n t s aimed at under-
standing children 's ne e ds a nd characteristics .
Consultation wo r k about testing p r o g r a ms ,
r e portin g t es t data a n d their use .
Cons ult a tions wi t h a dminis trators a nd teachers
a bou t devel o pme n t and use of c umu l a t i ve record
s ys t em . l
Mer le Oh l sen in his book Guida n c e Se rv i c e s i n t he
1 0
~1ode rn School , comment e d that b asic guida n c e services a r e
needed in schools to mee t the needs of all y o u t h . He
divided the g u i d a n c e s ervic e i nto the c o u n s e l i ng and
c h i l d study components . Ohl sen c ommented :
Counseling services are needed when a r eason -
ably well -adjusted pup i l encounter s p roblems that
h e cannot solve either by himself o r with the
assistance of such other pe o p l e a s paren t s or
teach ers .
The Child study service is needed : (1) to dete r -
mi ne a p u p i l ' s readiness for a school experience
o r a next ph a se in the school p r og r a m; (2) to he lp
pupil s a nd thei r t eachers de te r mi ne whe t~er th~
pup i l s are maki n g s at isfactory p rog re ~ s ln thelr
s cho o l wo r k; ( 3) t o identify a nd to dlagnose
l earn ing pro blems a nd to p la n app~op r i ~t e rem~d ial
p rog r a ms fo r i nd i v i d ua l s ; ( 4 ) t o ldentl fy puplls
I peters a nd She r tzer , pp . 143-145 .
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f~r s p ec i al p rog ram s ; ( 5 ) t o help individua l s
~l s cove r what t h e y ne e d to k now a bout t h ems e l v e s
In o r~e r to make intelligent educa tional a nd
v o c at l o n al p l ~ns; ( 6) t o help pupi l s t o identi fy
~nd to c o p e w ~th those di s t r a c ting a nd di s t u r b -
ln g f~rces wh lch are i nter f e rrin g with e fficient
l e arn lng and health~ living. l
Harold Bernard a nd Daniel Fullme r in their basic
gu i d a n ce t e xt, Pr i n c iple s of Gu ida n ce , have assembl ed the
basic f i nd i ngs o f s ocia l a nd natural sc ientists wh i c h sup-
por t the work of the school counselor. Geo rge A. P ie r s on ,
De an of Stud ents and Pr ofessor of Educa t i o n at Que e n s
Coll e ge, New Yo r k , writing the fonlard to the text comments:
The scho ol cou n selor describe d b y Bernard and
Fullme r wo uld become h e a v ily involved in the
p rob lems o f g roups a nd communities a s we l l as
i n d i vi d ua ls. He would "interr upt, i n te r v e ne ,
and i n fl u e n c e deve lopmen t . " He wo u ld counsel
individual s , wo rk with g roup s , c onsult wi t h
p a r e n t s , teachers a nd admin is t r a t o r s. He wou ld
c o o perate with other workers i n helping profe s -
s ions and with r esponsible c o mmun i t y leader s .
The Ber na r d and Fullmer school c ounselor wo u l d
stri v e t o b ecome a signifi cant a gent for c h a nge .
He would a t t emp t to mo d i f y student behavior , he
wou l d wo rk to i mprove the educational c limate of
the school , h e wo u l d try to develop e ffect ive
working relationships betwe en the s c h ool and
o t her i nstitutions . He would take into a ccount
hi s own k nowledge a nd skills , his pe r s o n a l need s ,
a nd th e n ature of the s etting in which he work s
whi l e d e v e l o ping a n effec t ive r ole for hi~self
in the social o rg a n i z a t i on o f the schoo l .
l!le r le f-1 . Oh lsen , Gu idance Servi ce s in the {-lode r n
School (Ne w York : Harcourt, Brace & wor Ld , I n c . , 19 64) ,
p . 1 3.
2Ha rold W. Bernard and Dan ie l W. Fu l lme r ,
Principles of Guidance : A Bas ic Te xt (Scranton ,
Pe nnsy lvania : In t ernat i ona l Tex tboo k Comp any, 19 69),
Forewor d .
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Bernard and F ul lm e r deline a t e the following as the
basic s ervices p r o v i de d by a gu i da nc e program :
1 . Services f o r all pupils :
a . Orientation of new pupil s .
b . Ar t i c u lat i on of pupils from s c ho o l to
school and level .
c . Group gu i da nc e for all information-
sharing activities .
2 . Services for individual pupils :
a . Counseling the individual one- t o- one or
in grou9s .
b . I nd i v i d ua l child study .
c . In formation about the environment .
d . Pl acement of the individual in groups for
instruction.
e . Pl acement o f the individual in jobs .
3 . Services for teachers :
a . Refe rra l s f r om teachers .
b. Participation with teachers .
4 . Serv ices for administrators :
a . Curricul um deve l opme n t .
b . Community liaison (in formation only ) .
5 . Re searc h ser vices f o r school and community :
a . Surve y the community f o r occupational
info rmat ion .
b . Fol low-up of th e i nd ividua l students to
e va luate effec tivene s s o f guida nc e
prog ram . l
I n d i scussing the pre paration of the counselor ,
Be r n a r d and Fullme r fe e l that c ounseling is basically
interpe r sona l re lat ion s a nd t hat t he counselor p r epa r a t i o n
program must be based on i nte rpe r s o na l e nc o un t e r s . In
particular , they recommend the fo llow i ng e xpe r ien c e s be
included within the counselor preparat ion cur ric u lum :
1 . I nd i v i d ua l counseling ,
2 . The train e e as a counsel ee ,
3 . Gr o up counseling ,
~ . Family cons u l t a t i o n ,
5 . Consultation with a dmi~istrator s , and
6 . Workin g with teachers .
l Ibid . , p . 226 . 2I b i d . , pp . 361 -362 .
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A pape r pre sen ted at the 197 6 annual convention of
the American Pe r s o n ne l and Guidance As sociation , by the
Departmen t of Psycho logy at Tenness e e State University ,
Na s h v i l l e ; s t a t e d that counselor-educators should provide
training for potentia l counselors , who would work in var-
ious e mp l oyme n t settings . All counselors s ho u l d be trained
in the following areas :
1 . Foun dations
2 . As s e s s me n t
3 . Counsel ing
4. Group Process
5 . Pe r s o na l , Social, Educational Development
6 . Vocational and Career Development
7 . Re s e a r c h
8 . Admi n i s t r at i o n
9 . Consultation
10 . P r a c t i c um. l
Exa mi n a t i o n o f the Graduate Catalog describing the
fo rm a l c o u r s e of s t udy in Counseling and Pe r s o n n e l Service s
at Drake University wou ld support the pr ev i o u s l y stated
training are as . Wh i l e there a re s ome dif ferences in d e g r e e
r equ ire ments (dependen t o n prog ram e mph a s i s and c ertifica-
tion standard s e stabli shed by s tate de partments of e duca -
tion ) th e catalog i d ent i f i e s t he common ly t aught c ourses
as dealin g with:
1 . Introduction to Wo rk i n t he He lp i ng Pr ofe s -
sions
2 . P syc hologic a l Ap pr a i s a l Proc ed ur e
loe p a r t me n t of Psycho logy , Schoo l Couns eling a~d
Guida nce : A Proposa l fo r th e Deve lopmen t of Cornpe t enc1es ,
U. S . , Ed ucational Re source s I nfo rma tio n Center , ERIC
Doc ume nt EO 1 3 8 843 , Apr il , 197 6 .
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3 . Gro up Counseling Proc e dures
4 . Counse ling The o ry a nd Pr a c t i c e
5. Counsel ing Pr a ct i c um
6 . Org anization and Administration of
Guidance Services
7 . Occupational In formation and Pr o f e s sio na l
Re s o u r c e s
8 . ! le t h ods o f Re s ear c h
9 . Ele mentary Statistical Me t hods
10 . Crisis Intervention . l
Robert Carkhuf f has conducted extensive research
into those helping others and in the training of helpers .
In his p r eface o f his t wo volume work , Helping and Huma n
Rel a t i o n s , Ca rkhu f f ma kes one o f many comments on the role,
f u nc tio n , and techniques of counselor or hel p ing . He
commen t ed :
Ma n y differe nt r o les are t hrust upon the practi-
t ione r i n the h e l ping pro ces s . Th e q ue s tio n o f
roles i nvolve s r e sponding d i f f e r e ntly to diffe ren t
per s on s - - that i s , t he he lpe r may b e one person
wi t h A , q u i te a di fferent one with B, a nd s t i ll a
different one with C . 2
Concerning training programs he s ta t ed:
I t is our belief t h a t the profes s iona l programs
should be most broadly ba sed in all aspe c t s of
t r ain ing peo p le to hel p peo ple . It is our firm
conviction that the core o f traini ng i n the
helping p r ofe s s i o n s should i nvolve t r a i n i ng i n
helping ....
ID r a ke Uni ve rsity , Sc hoo l of Graduat e Studies
197 8-19 7 9 Ca t a l o g (Des no i nes . Drake Uni versity , 197 8) ,
pp . 33-37 .
2 Rob ert R.
Pri~er f o r Lay and
Hol t , Ri ne har t and
Ca rkhuff , Helping Human Ee lat ion s : A
Profes sional Hel per s , Vo l . I (New York :
"'linston , In c ., 19 69 ) , p . xi ii .
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Hopef~lly ~ffective grad uate training will pre -
pare .lndlvlduals for a number of professionally
mean lngful roles that might best be summarized
in t he r o le of men tal heal t h consultant . Hope -
fully , t he trainee will be prepared to assess
o ngoing helping programs . Hopefully , he will be
prepared to insti tute , administer and teach
. . ,
tralnlng programs for both professional and non-
professional helpe r s . Hopefully , he will be
able to assess the effects of these programs
not only in the course of train ina b ut in the
t r e a t me n t programs that follow . l J
Carkhuff feels the key t o successfu l t rain i n g of
he lpers is the counselor trainer . He s t a t e s that the
counselor trainer must be a model of what he professes .
Finally , the trainer is the key ingredient
insofar a s he offers a model of a person who
is living effectively . Without such a per s on
there is no program . The trainer must be a per-
son who is not only co ng r ue n t and genuine but
also one who has worked out an effective yet
o pen-ended working co smology . He must not only
be sensitive but must also be able to act on his
fi ne di s cr i minatio ns . He translates his deep
r es pec t f o r c onstructive forces in his nourish -
men t of the m and also in his commitment to the
d e s t r u c tion of de s t r u c t ive forces , both within and
without individuals . 2
Ca rkhuff 's theories of counselor role is based on
his treatmen t mode l concept . One o f his basic pr o po s i t i on s
in hi s model f o r dysfunc t i o n i ng and treatment addresses the
is su e o f wha t occurs a t crisis po i n t s in an individual's
li f e . Counselors usually interact first with clients fol -
l owin g s ome c r i s is . He c omments :
lIbid . , p . 1 35.
2I b i d . , p . 201 .
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Gr?w~h or .dete~iorative proce s s e s take place at
c r i s i s . po i.n t s r.n an ind i v i dual's life . The s e
po i n t s occur wh e n there is confl ict over wh e t h e r
t he threats to the person's physic a l and/or
p s y c h o l og i c a l surviva l are stronger than his
physica l , e motio na l , and intellectual r esources .
The res ponse the individual make s at the crisis
po i n t increases the probability of his respond-
ing i n a similar ma n ne r at the next crisis point- -
the more constructively a person is able to re -
spond , the greate r the p r ob a b i li t y he will
res pond constructively a t th e ne xt crisis po i n t ;
the mo re destructi vely he responds , the greater
the p r o b a b i l i ty t ha t he wi l l res~ond destruc-
tively at t he next crisis point .
He bases this on the corollary that gr owt h is reflected in
the actuarization of the individual 's ph y s i ca l , emotional ,
and inte llectual resources.
The actuali z a tion of r esources is depende n t
upon t he developmenta l stag e o f a n individual .
Growth i s refle c t e d in th e individua l's in-
c r e asing abi l ity (1 ) to unders ta nd h is phy s i c a l ,
emot iona l , and i n tellec tua l wor lds , a nd ( 2) to
act upon these wor lds , both i nternal ly , or
within himself , a n d e xternally, or in h is
environmen t . 2
To be successfu l , therefore , t he hel per mu s t be able to
ass ist the helpee i n all a spect s of gr owt h . Carkhuff
comments :
Ef f e c t i ve facilitat ive and/or therapeuti c pro-
cesses cannot concentrate upon anyone of t he
physical , emotional , or intellectua l dime nsions
to the exclusion of the o thers . All must be .
integrated in a who le and gro~ing perso~ a nd l n
the hel p ing p r oc e s s which he 1 S conductl ng so
that the person being helped can grow toward
whol eness .]
lIbid . , p . 27 .
3 I b i d . , p . 25 .
2I bi d . , p . 24 .
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Carkhu f f's he lpi ng mode l was founded initially upon
fa c t o r - a n a lyt i c stud ies of the d ime n s i on s o f helping . Wh a t
h e f o un d we r e two sets of activities that the helper and
hel pee engage in d ur ing their relat ionship. Th e helpee
mus t deal in exploration , understanding , and some action
necessary to achieve a desired change or gain in behavior .
Th e helper , Carkhuff found , uses responsive skills and then
an t e c e d e n t attentive skills , .c u l mi n a t e s with initiative
s kills and the t r ansitional pe r sona l i z i ng skills as he
Ihel ps in r ac ilitating the helpee 's g r owt h .
Carkhu f f feel s that helping is a way o f li fe .
Be cause h e l pi ng is onl y as e f fecti ve as t he helper is ef fec-
tive ly l i ving. He re flected on t h e he lping relationsh ip
when he s a i d:
Traditiona l psyc ho t he r a py i s about ~any t hi ngs .
I t is about sickness , the o r i es, dynami c s , i n-
sights , dia g nos e s , symptoms , t he unco nsc ious,
interpretations , and even s t a t us. None of thes e
things makes a di ffere nce to he l pees ; the y do n ' t
e v e n make a di ffer ence to the p s yc h o t he r a p i s t .
l!el pin g , too , is abo u t many things t hat r e f lect
the human condition . Helpin g is about human growth ,
pe r sona l r es ponsibility , learning , and skills .
Al l these make a dif ference t o al l peop le ~
He l Di ng ma ke s a d iffe renc e because while it e qui p s
th e ~ individ ual with a larger repertoire of s k ills,
helping translates t o ex per iencing t~e stre n g t~
and b e auty in rea l i z i ng human po t en t ~a l . . Hel p~ng
is a bo u t effec tive f amilie s , wor k , educa t ~ on ,
product ivity , t he individua l , s ociety , even po l i -
t ics a nd intell i genc e .
l Ro b e r t R. Ca rk h uff a nd Be r nard G.
Couns e ling and Th e r a py (2d Ed . , New York :
a nd Winston , I nc . , 1 977 ), p . 41 .
Be re n s o n , Beyond
Ho l t , Rinehart
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In t he f irst instance a nd i n the las t instance
he l p~ng is about li fe a nd c hoo s i ng to l i ve it . '
Helplng has been learned f o r us : learning how
to make a difference for the you ng and old , male
and f e ma le , health an d sick , strong a nd we a k ,
courageous and cowardly , b lack a nd white, brown
and ye l l ow, and r ed . Hel p i ng is l earning how to
tra nsl ate o ur exper ienc e s of joy , anguish ,
anxiety , an ger , di sgu s t , fu r y , and l ove into
something tha t ma ke s a d if fe r ence : a produc t .
A produc t not fa n ta s i e s f i l led with hopeless
a nd d istorted i ma gery . A product , not inactivity
f i l l e d with a gr owi ng emptiness . A p r o duc t , not
fi lled wi th h ate . Pr odu c t s that make a di ffer-
e n ce in the constant struggle to real iz e human
poten tia l e me r g e from those wh o can l earn mo r e
t ha n the y know each day and mi nute t hey l i v e and
know t hey hav e l e a r ned somethi ng o n ly i f the
experi~nces translate to a pro du c t and mo r e
l e arnin g. l
Leona Ty l e r in her book , The Wo r k o f the Counselor ,
ep i tom i ze s the gene r a l q ua l i ty o f co unseling when she
iden t ified the interview a s t h e e s sen c e of the couns e ling
pr o ce s s . Dr . Ty l e r said :
At the v e ry h e ar t of the counseling proces s is
the i nte r v i e w... . the essentia l fou ndat ions u pon
wh ich the i n te r v i e wi ng rests are the a t t i t ude s
o f und erstandin g and acceptance , a nd t he ski l l
o f communication . 2
Th e Ame r i can Pe r s o nne l and Guidance As s o c ia t ion h as
deve l o ped a manual fo r counselors to use in a s e l f- a pp ra is a l
s tud y . Titled a Pr o fe s s i on a l Audit f o r Secondary School
Cou nse lor s , the manual lists all po s s i b l e t h i ngs which
l I b id . , pp . 23 6- 23 7 .
2Leona 1\ . Ty l er , ':'he "lo rk of the Co un se lor
(New York : Appleton - Cen tury- Cr of t s , Inc . , 1961) , p . 24 .
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counselors might do . Its fo r mat has been designed t o pro-
vide an instrument for se lf evaluat ion . Published in 19 73,
the manual l ists maj or un its or charyter s on :
4
1 . Ph i l o s o phy and object ives
2 . Ethics
3 . Characterist ics , policies a nd objectives
of guidance pr ogr a ms
4 . P r o f e s sio na l tra ining of counse lors
5. Role and function of the co uns e l or
a . Counseli ng students
b . Planning s tandardized testing program
c . Working i n a c o ns u l t ing capacity
d . Ma k i ng referrals
e . Participating in research
f . Per formin g ancillary counseling services
6 . Professional res Donsibilities
7 . Confideritiality .l
The Ame r i c a n Co l l e ge Test~ng Program has deve l oped
a student-appraisal form for g u i d a n c e s e r v i c e s called the
Ri ve r Ci t y Hi gh School Guidance Surve y . This machine
s core d s u r v e y i s used by counse lors in Iowa to p r ov i d e
i nfo rmation a b ou t their p r ograms in local school districts .
The River City inst rument i s de s igned to secure student
opinion s a bou t the i r needs in the areas of :
1. Understand ing and a cceptin g self
2 . Deve loping re sponsib il ity fo r s el f
3 . Unde r standing other s
4 . Being understood by o t her s
5 . Relatin g t o o ther s
6 . Cl ari f yi ng va l ue s
7 . Ass e ssing s elf
8 . Unde r s ta nd i ng s exual iden t i ty
9 . Unde r s t a nd i ng othe r student identi tie s
10 . Mak i ng de c i s i o n s
11 . Develop in g career aware nes s
lAPGA, Profe s s i o na l Audit f o r Secondary Sc hool .
Couns e l ors (Washington , D.C . : Ameri can Personne l a nd GUld-
a nce Assoc iation , 1973) .
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1 2 . Ex p l o r i ng c areers
13 . ~el~cting courses a nd ma ki ng educational plans
14 . ~ak l ng p lan s beyond graduation
15 . Planning careers
16 . Findin g jobs and careers
17. Understandin g t he g ui d a nc e program . l
A national survey of 279 school principals made by
a j o int committ e e of t he Na t i o na l As s o c i a t i on of Elementary
School Pr i n c i p a l s and the American Schoo l Counse l or
As s o c i a t i o n ' i n 1 973 , found that counselor s should spend
mo r e time i n research activities , leading inservice pro -
grams f or teachers , wi t h pa r e n t s , and with career educa-
tion . They report ed that counselors should spend l e s s time
a s a d vocates for students . Dut ies given high priority f o r
counselors b y principals were :
1 . Ind i v i d ual and g r o up counseling wi t h students
2. Coun selor consultation with t e a c he r s and
p a ren t s
3 . Wo r k i ng wi th referra l a g e ncies
4 . Wo r k i ng a s a member o f a team
5 . Pr ovi d i ng 2i n f o r ma t i o n about counselingp r ogr a ms .
The princ ipal s fe l t tha t l ow p r iori ty items f o r
counse lors were :
1 . 're a c h i ng
2 . Di s c ip l i ne
3 . Record-kee ping
l American Co l lege Te s ting Pr og r am , Ri ve r City
Guidance ['>leeds Asses smen t !'lu l1 ua l ( I owa City , Iowa :
Amer ican Colleg e Tes t i ng Program, 1978) .
21/ ' tl ~ Pierce Elementary Coun se lo r Need s a nd,e 1 1 n . , " , ?
Duti e s : Do Nevada ' s Pr i ncipals Re f lec t Natlon 0p l n l o n .
U. S . , Ed uca t iona l Resou r c es Information Center , ERIC
Document ED 1 49 218 , 197 6 .
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4 . Lunchroom and playg r o und duties
5 . Scheduling and administrative duties . l
Keith Pierce conducted a survey of 35 elementary
school principals in Wa s hoe County School District . Washoe
County District serves Reno , Sparks , North Lake Tahoe, and
Northeast Ne vada . The survey was to find out if Nevada's
p r i n c ipa l s reflected the national opinion on the duties of
elementary school counselors . He found :
On a f o u r -po s it i o n scale o f pr efe r e nce for coun-
selor duties , t he principals placed the following
in po s i t i o n number one : individual counseling
(86 per c e n t ) , consulting with teachers (67 per-
cent) , consulting with pa r e nt s (60 percent) , and
group counseling and group guidance (53 percent) .
Whe n the first and second of four ranks were con-
sidered duties pr e f e r r e d included : i nd ividual
c ounseling (96 pe r cent ) , consulting wi t h parents
(9 3 pe r c e n t ) , f a mi l y counseling (89 pe r c e nt ) ,
g ro up counseling (86 percent) , coordinating
activi t ie s r elate d to counseling (8 6 pe r c e n t ) ,
consul t ing with paren t s (83 pe r cen t) , i mplementing
recommenda tion s of psyc ho log i ca l s ervices (80
percent ) , and u t i l i z i ng community resources
( 6 2 per ce nt ) .
In limi ting the counse l o r ' s r ole, the pr i n-
cipals rejectee other dutie s with equa l certainty.
I n lowest rank of a fo u r - point s c ale, t hey
pla c ed discipline (93 percent ) , and pla2g r ound
a nd cafeteria supervis io n ( 90 pe r c e nt ) .
Pe ne lope Bur ne t t , in 1967, surve ye d principals of
t hr e e year hi gh schools i n Iowa ( 50 0- 600 s tud ents) to
determin e what t he y e x pe c t of their counselo r s i n sup p l e-
mentary roles , to eva l ua t e th e types of s upp lemen t ary roles
e xpe c ted of these c o unse l o r s , and to de termine t he degree of
lIbid o 2 . dIbl .
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uni f o r mi t y i n the e x pectation s of these prin c ipa l s . She
de f i ned po s s i b l e c o un se l o r roles as clerical wo r k ; p r ob l e m
students; curriculum; and s pecial e ducation p r og r ams ; re-
f e rrals t o outsid e age n c i e s ; s pecial career or colleg e
d ays ; wo r k i ng wi t h s eniors a s related to commencement ,
gradua t i o n p lan s , scholarships , and po s t - se c o nda ry
experien ce s ; s p ecial c orridor supervision duties ; and
ex t ra - clas s g ro u p act i vities. l
The pri n c ipa l s s urveyed r e porte d that the y fe l t
that the counse lo r shou ld :
1. No t be expec ted to do cl e r ical wo r k
2 . Be r e s pons i b le f o r c ounseling wi t h p r oblem
s t udent s , not a s ked to a dmi n i ste r d i s c ip l i n e
3 . Be exp e cted to super vis e care er d ay s ,
co llege day s , and job placement
4 . Ha v e pa r t i a l re spon sib i li ty f o r c u r ric u l um
deve lopment and s pecial education
5 . No t have res ponsibil ity for corr idor duties
6 . Wo r k with ex t ra - s c ho o l activ i t ie s
7 . Conduct l ocal test r esearc h
8 . Conduct i nd iv i d u a l and g ro up work
9 . Make re ferra ls . 2
fil a tthew Hic h a e l , in his Drake 1'-las ter ' s Thes i s, " A
Co un se l o r -P r i n c ipal Comparison of Counselor Func t ion s in
th e Ba ke r sf ie l d Eleme n t a ry School Distric t ," re ported that
prin c ipa l s a n d c ouns elors were in substantial a greement on
wha t cou n selor s s ho u l d be doing . They r ank ed the re s pon s e
I p enel o pe Bur ne t t , " Th e coun~ e lo r ' s Role c: s Viewed
b y h is Princ ipa l in th e Th ree-Year HI gh Scho o l s WIth En r ol l -
me nts of 50 0-6 00 Student s " (I1\aste r I s The s i s , Dr ake
Uni ve rs ity , 1 9 67) , pp . 6 - 16 .
2 I b · ,1 0 . , p . 4 0 .
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i tems in the following orde r o f importance :
1 . Indi vidua l counse ling
2 . Group counseling
3 . Teacher c onsultation
4 . Parent c o ns ulta tio n
5 . Te s t i ng program
6 . Guidance activit ies
7. Community and district r e ferrals
8 . Administeri ng the guidance pr og r a m
9 . Remedial ins truction
10 . Or i e n t a t i o n and articulation
11 . Research studies
12. Vocational and occupational informat ion
13 . Record keeping 1
14 . Corporal puni shment .
A similar survey was ma de concerni ng Iowa prin-
cipals . David Edwards surveyed 924 elementary school ad-
mi n i s t r a t o r s , representing 1283 elementary schools in the
458 pub l i c high school districts i n Iowa . He asked them
a bo u t their opinions a s to the q ua l if i c a t i o ns and functions
of e lementary sc hool counselors . He f ound that the fol -
lowing f un c t i o n s we re v i ewed as being important or ve ry
impor tan t by a t l e ast 50 percent o f the administrators:
1 . Con s u l ti ng wi t h paren t s about their
ch i ldren 's p r ob l ems .
2 . Cou nseling students wi th pe r sona l a nd
soc ial prob lems .
3 . Couns elin g studen t s with a cademi c and
educationa l ?roblems .
4 . Interpret ing pupi l d a ta t o parents .
5 . Ass isting teache r s i n area of testing
a nd a ppraisa l .
6 . Inter?re ting pup i l data to s t a f f membe r s .
7 . Interpretin g a ppraisal a nd test data
to students .
1 ~' 1 atthew J . ;hch a el , <t. CO l1 nselo r -pri nci~)al
Compar ison of Counse lor Fu nc t i ons in t he B ~ke r s f l e l d
Elemen t ary Sc hool District " (haster 's Thes l s , Drake
Univers ity , 196 8) , p . 59 .
8 .
9 •
10 .
11 .
12 .
13 .
14 .
15 .
16 .
17.
1 8 .
1 9 .
20.
21 .
22 .
2 3 .
24 .
25 .
26 .
27 .
2 8 .
29 .
Act ~ng as g u ida n c e consultant to staff on
p upl l ' s p r o b l ems .
Interpreting the guidance program to
community.
P la~ni~g t~e standardized testing program .
Ga tn~ r 7 ng lnformation on p upi l s .
P r o v l dl n g leadership for school i n-service
training progr ams in gu i danc e .
Acting as a liaison with community
r e ferral a gencies .
Identify students with spec ial talents and
s pecial problems .
Counseling c hild r e n wi t h s e ve r e discipline
p r o b l e ms .
Fostering g o o d mental hygiene amo ng pupils
a nd sta ff .
Conductin g g r o u p g u ida n c e act ivities .
Admini s t e r i ng the standardized testing
p r ogram .
Coordinating efforts o f a ll s pecialists .
In t e rpr e t i ng p up i l da ta to authorized
communi t y a gencies .
P r o v i d i ng and e diting guidance materials for
sta f f a nd students .
Ar t i cu l a t i ng g u ida n c e services with
rece iving schools .
Co nduc t in g community res earch on guidance
p rob l ems .
As s e s s i ng pupil pe r s o na l i ty by use of projec-
t i v e t echn i que s .
Organizi ng a nd carrying out school orienta-
tion p r og rams .
hs sistin g pri nc ipa l in g ro up i ng of p u p i l s
f o r instructiona l p u r poses .
Counse lin g student s wi th hea l t h p r o b lems .
Assist teachers i n t he g r o up i n g o f p up i l s .
As sist i n p lanning the curr iculum. l
Bonnie Mc Cr a dy , anothe r Drake grad ua t e stu dent,
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surveyed the e l eme n t a r y sch o o l p r i n c ipa l s in De s ~oine s
the y e ar fol lowi n g David Edwards ' s tud y. He r f i ndi ng s were
l Da v i d i1 . Ed \-Ta rd s , " Qu a l i fic a tio ns and Func t i o ns of
th e Elemen t a ry Sc h oo l Couns elor a s Perceived b y Pub li c
El e men t a ry S c ho ol Pr i n c ipa l s in I Ov:a " (I,laster I s The s i s ,
Dra ke University , 1968) , pp . 52 -55 .
essential l y the same as Mr . Edwa r d s . l Andrew Christenson
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interviewed the superintendent, principals, and head coun-
selors of fifteen high schools within one hundred miles of
Des I)oines f o r his graduate p r o j e c t . Christenson found basic
agreement among the interviewees on the image of the
secondary school counselor . His listing of counselor
functions was divided into five sections : inventory ser-
vices , information services , counseling services, place-
me n t services, and follow -up services. 2
James Bishop surveyed 422 students at Southeast
Po lk High School (grades 10-12) who had visited with one of
the school counselors. He found that students visited
counselors to d i s c us s : scheduling classes (62 percent) ,
t est inte r pretations ( 38 percent), college choice (25 per-
cen t ) , vocationa l c ho ice (2 4 pe r cen t) , other areas (24
3per ce n t) , a n d pe r s o n a l p r ob lems (11 pe r c e n t ) .
J ames Fo r s y t h a nd Gile s Smith, gu i d a n c e consultants
I Bonn i e .r , I'lc Cr a dy , " Th e El e mentary Sch oo l Co uns e lor
a s Percei v ed b y El eme n t a ry Schoo l Pr i n c i p a l s in t h e Des
llo i ne s I nd e penden t Community Sc hoo l Dis t r i ct " ( ~1 a s te r I s
Thesis , Drake Uni vers i t y , 1969) .
2Andrew C . Christens on , " Th e I ma ge o f the Secondary
Schoo l Co unse lo r as Pe r ce i ved by th e S upe r i n t e nde n t , Pr i n -
c ipa l , and He a d Counselor " (r:a ster 's 'Th e s i s , Drake Unive r si ty ,
19 69) .
3J a mes Bisho p , " Stude nts ' Perceptions ? f t h e Role
a nd Fun c t ion o f Cou ns elors a t Southe a s t Po l k ll l gh School
1967-68 " Ulaster 's Thesis , Dr ake University , 1969) , p . 27 .
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with the Iowa Department of Pu b l i c Instruction (DPI) , wrote
i n the o f ficial DPI guide for elementary counselors that
elementary counselors function in t hree ways : as coun-
selors to pupils , as consultants (to parents , teachers , and
administrators) , and a s coordinators of the guidance team . 1
The DPI 's pub lication Guidance Services : Sugges ted
Po l i c ies for I owa Schools , de lineates the pri nciple guidance
services for secondary schools as providing pupils :
1 . Ap p r a i s a l service
2 . I n f o r ma t i o n service
3 . Counseling process wi t h students
4 . Educational , vocation and social placement
5 . Re s e a r c h
6 . Services to students in g r o ups 2
7 . Counselor -community relations and referral .
Ma r i o n Romitti conducted the first f o l l ow- up study of Drake
Unive r s i ty College of Edu c a t i o n g r a d ua t e s . He surveyed the
19 50- 1 9 61 graduates o f the ~as t e r o f Science in Education
Program i n Guidance . The purpo s e of his study was to
determine : the natur e o f th e jobs held by the graduates,
the details of each s ub j e c t ' s j ob in the fi ve basic areas
of guidance , to fi nd t he pe r cen tage o f time devoted to the
various aspects of the j ob , a nd t o ob t a i n the opin ions of
IJames Forsyth a nd Giles Smith , Elementary Gu idance
in I owa : A Gu ide (Des Mo i n es : Iowa Departmen t of Publ i c
Instruction , 1972) , p . 11 .
2 I owa Department o f Public I nstruc tion , Gui~ance
Se r v i ce s : Sugqe s ted po l i c ie s f o r Iowa School s ( ~evlsed)
(De s tlo i nes : I mva Department of Publi c Ln s t r uc t Lon , 197 1)
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the graduates concerning the r elevancy of their graduate
program as preparation for their current job . Romi t t i de -
fined the five major areas of guidance as :
1 . He lping students understand themselves .
2 . He l ping students understand socio -economic
i n f o r ma t i o n .
3 . Couns eling in terview .
4 . Ed uc a t i o n a l and occupational placement .
5 . Follow-up and research . l
Romitti found t h e r e were 186 graduates wi th a major
in g uida nc e from 1950 -1961 . Of t h i s number , 145 g raduates
we re located . However , only 108 or 74 pe r c e n t responded to
the q u e s t i o n n a i r e . He found :
A co~ined total of thir t y -four , twenty -one
teac he r - c o u n se l o r s and thirteen counselors were
e ngaged in the pe r f o rm an c e of guid a n c e services .
Of the th irty- four counselors and teacher -
counselors , sixteen were e mploy ed in high
s c h oo l , ten in junior high school , and f i v e in
both hi gh s c hoo l and j un i o r hi gh res ponsibilities ,
and three were emp l oyed i n coll e ge gu i dan c e
work .
Twenty- five 195 0- 19 61 g raduates we r e emp l oyed in
school admin is tra t ion , thi rte en a s p r i n c ipa l s ,
four as superin tenden t s a nd thre e as t e acher-
p r i n c ipa l s .. .. In a ll , ei ghty-th r e e, o r a ppro ximately
77 p e r c e n t , of t he 10 8 r es po nd e n ts were connected
with schoo l wo r k a t t h e time o f the study .2
Several o the r fo l l ow- up studies h a ve b e en c onducte d
with s e lected g r o ups of Drake Un iversi ty g r adua t e s . Of
l~la rion Romi tt i , " A Fo l l ow- up Study of 19 50 - 1 9 61
Gr adu at e s of t h e Dr ake University ;'la s t e r of Science i n
Educa tion Program in Guidan ce " ( ~1 ast e r' s Thesis , Drake
University , 1 9 6 2 ) , pr . 1-2 .
2 I b i d . , p . 19 .
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particular interest are stud i e s related to the College of
Education (Murcock , 1962 ; Armstrong , 1963 ; Baty , 1966 ;
. !e a ns , 19 73 ; Prine , 1975) . These studies while d ifferen t
in e mphasi s and scope , provide some i nformation on follow-
u p research design and some basic data for comparison .
t1u r d o c k surveyed g r a d ua t e s on the Baccalaureate
l e ve l for the years 1959 -1 960 . She f o und t hat 58 percen t
checked " L i t t l e or no help" from Drake courses dealing wi.t.h
handling disciplinary problems , and 55 pe r c e n t responded
"Little o r no help " i n planning wo rk for bo t h the a c a-
d emically gifted and retarded learner s . l
Thomas A. Ba ty , Jr . , conducted a follow-up study
f o r the 1961 to 19 65 graduates of the !'iaster of Science in
Ed uc a t i on p r ograms . The purpo s e of this study was to ob-
t a i n an evaluation of t he ~a s te r of Sc i e nce in Edu c a t i o n
deg ree . The i nforma t i on col l ec ted covered three ma j o r
a rea s :
1 .
2 .
Iden tifyin g data a s to age , s e x, mar i t al
status , data whe n degree was con f e rre d, .
present position he ld , and size of co~~unlty
in which c ur rent ly employed ;
Undergraduate majo r (s) and minor(s) ,
scholast ic average , where Bacca laureate d e gr e e
was obta ined , a nd n umber of years b e twee n c om-
pletion of t he Bacca laureate degree a nd
starting work toward the N.S .E . ; and
lE leanor L . n urdock , "A Fol10\v- up Study of t h e J une
and August 1959 and 1960 Drake Gni~er~itY . Gradua~es Who
Bold Teaching Creden ti a1s" U:as ter s 'lhes .i s , OraLe
University , 1962) .
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3. Fac t ors tha t i n f l uenced the de c i s i on to
p u r s ue g rad u a te work on the Mas t e r ' s degree
and g r a dua t e g r a d e po i n t average .l
Richard Armstrong (1963) conducted an analysis of
the graduate p r o g r am in Admi n i s t r a t i on an d Supervision. He
discussed the development of the criteria used by organiza-
tions and accreditating a ge nc i e s in e valuating graduate
t raining p r og r a ms . Us i ng th e standards d e v e l ope d ,
Ar mst r o ng built a q ue s t i o nna i r e structured to obtain re-
s ponses in th e basic a reas. His research f oun d that weak
a r eas in che progra~ we re :
1. P r ovid i n g gu i d a n c e fo r the s tudent in
p l a nn ing a p r ogr a m of study and e mployment
p lac e me n t ;
2 . I n ter nship t r aining; and
3 . No t e no ugh s e minars f or di s c us s ion o f
prob lems re la ted to adm i n i s t ra t i on .
The r es pondent s to Ar ms t r ong ' s s ur v e y ra ted are a s
as high strength areas . Areas rated h igh we re :
1 . Sk i l l s in d ecision mak ing ;
2 . Gradua t e pro ject ;
3 . Quali ty of ins truct ion (except tests) ;
4. Curriculum; an d . . 2
5 . Tra i n i ng in ad~inistratlve s kllls .
~Hlliam I·lea ns (1973) established procedure s for
ITh omas A. Ba ty , c1r. , "Th e 1961 -1965 ~radua~es of
Dr ake Uni ver s ity Ev a l ua t e t heir f1~sters of S c ~ e n ce . I n
Ed u c a t i o n Prog ram " (I'la ster 's 'l'heSl s , Drak e Uni.ve r s i.t.y ,
19G 6) .
2Ric ha rd Armstro n g , "An l\ n a l y s ~ s o f the Grad':la ~e
T " F . Schoo l Admi n i stra t Io n a n d s upe r v i s i.onral nIn q Jr o g r a m In '. . ,
at Drake Uni versity " (Master 's The s I s , Dr a ke Universlty,
1 9G3) .
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identification of graduates who had completed one or more
of the College of Education programs (1965-1971) . He then
surveyed all the graduates of the Ma s t e r s and Education
Specialist programs and a random sample of one-fourth of the
graduates of the Bachelors programs . Questionnaires were
mailed to 917 graduates of advanced degrees and to a
sample of 984 Bachelors degree graduates, using an initial
mailing and two follow-up mailings.
Que s t i o n n a i r e s were developed to answer the follow-
i n g questIons:
1. Where are the g r a d ua t e s now working?
2. Have they earned any advanced degree? (If
so, whe r e z)
3. Wha t v ertical or horizontal professional
chan ges have they ma d e ?
4. Wha t are t h e i r evaluations 20f the program(s)from which they graduated?
The Mean s q ue st i o n n a i r e f o rm contained a p r o f i l e
s ectio n r e questing basic vo c a t i o n a l , e d uc a t i o n a l , autobio-
graphica l , and demog r aph i c d ata; a n d three sections com-
prised of prog ram eval ua tion rat ings. Th e p r o g r a m e valua-
t ion section was c i v i d e d o n th e basi s of p rog r am empha s i s ,
o ne each for Co un s e l ing, Admi n i s tra t io n , and Te a c he r Educa-
tion . Gradua tes o n t h e Ba c ca l aurea te l e vel rece i v ed only the
t eac h er ed ucat ion sec tion , wh i le thos e on th e g r a d ua t e level
received al l t hree sec tions . Those wi th adva nced deg ree s
l \v i l l i am J . lieans , " I, FollO\'T-u p Stud y o f Drake
University Colle g e of Ed u c a t i on Gr ad ua t e s (196 5- 1971) "
(Haster 's Thesis , Drak e University , 1973) , p p . 71-73 .
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\vere requeste d to p i c k the one r ating f o r m most consistent
with their latest de gree . The returns were tabulated for
each o f the main four program areas : Te a c h e r Education,
Curriculum and Instruction , Counselor Education , and
Educational Admi n i s t r a t i on . l
Me a ns had an avera ge return o f 74 pe r c e n t of the
que s t i o nna ire s ma i l ed . His ge ne r a l conclusions were that
the grad ua t e s :
1. Li ked their pr ogram o f study,
2 . Th o ught i t wa s e ffec tive,
3 . WOul d r eturn t o Drake for more coursework ,
4 . Are e~ployed consistent with their degree
o b j e c t ive ,
5 . Are employed by l ocal school d i s tr i c t s , and
6 . Le ss than hal f have undertaken add i t i o na l
c ourse wo r k or e arned advanced deg r ee s . 2
A presen ta t i o n o f r e su l t s f r om couns eling g r a d ua t e s from
this study wil l be used f or basel ine dat a i n this report.
In 19 75 , Donald Prine undertook are-investig a tion
of t h e Me a n s study as par t of his work to p r ov i d e time l y,
manageab le , a n d credible information to variou s compone nts
of the institutional community .3 Pr i ne repor ted th a t
membe r s of th e NCATE Eva l u a t i on Program Review Cor.unit t ee
hel pe d mod ify the for mat of the origina l (Me a ns, 1973)
q ue s tion na i r es . Th e sa~e goa l and objective s t ate me n ts
th at we r e i n c l uded in the q ue s t i onna i r e s developed by Me a n s
l I bid . , p . 19 .
3 . 4P 'r i ri e , p . .
2 I b i d . { pp . 71 -72 .
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. d 1we re retalne .
In a d d i t i o n to surveying the graduates' evaluation
of the program, Prine developed a second set of q ue s t i o n-
naires. Based on the same obj ectives they we r e d e s ign e d
for the gr adua te ' s imme diate line s upervisor to evaluate
the gradua t e in r elation to his/her attainment of the
state d ob jec tives (of the e ducational prog r am from which
(s)he had been prepared ) . 2
Th e third component of Pr i ne ' s wo r k was the devel-
opme n t o f - ·~alue standards for the ob jec t ive statements.
Pr i ne r e ported on t h i s aspect of his project that:
Utilizing the ba se l i ne data pr o v ide d b y the
IIean s s t udy, a Delphi Techniq ue wa s emp l oye d
to de termine a c onsens us of opinion o f the
Dr a k e Univer s ity Co l lege o f Edu ca t io n p r ofe s -
sional staff r e ga r d ing a va lue standard
( r ealistic criterion leve l) fo r ex i sting educa-
tional p r ogr a m object ives that would r e fl ect a
s atisfactory l evel of program eva lua tion .... Ten
Drofessors were rando~ly s el ec t e d to pa r ti c ipa t e
in the e s t a b l i s h me n t of value standard s a s s o c i -
ated with the Teacher Educat ion Program- -
Ba che l o r s Level , and five ?rofesso r s were
s elected f r om e a ch of the additiona l prog rams
( i . e . , Gu ida n ce a nd Counse l in g , Curriculum and
Instruction , and Ed uc a t i o na l Administration) ,
to h elD determine the value standard s tha t would
b e ass~ciated wi t h the objectives of their
s peci fic discipline . 3
Prine 's fin din gs were that Drake University College
of Ed ucatio n g r ad ua te s were ge ne r a l l y findin g emp loymen t in
lIbid . , p . 35 .
')
"" I b id . , p . 36 .
3 b i ,I 1Q . , p . 3 7 .
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the education profession , but not consistently in the area
of specialized training . He also reported that the
gr a d u a t e s ' perceptions of the relative adequacy of various
as pects of the program roughly parallel the faculty 's per-
ception of the program emphasis, but that the supervisors
ge ne r a l l y rate the graduate 's performance of the objectives
o f Drake's program in a more positive manner than the
graduates rate the same program objectives.
In discussing the data from the Guidance and
Counseling Program, he reported a return of 32.3 percent of
the graduates and a 17.7 ?ercent return from the super-
visors. However , since the characteristics of the popula-
tion (n=62) and of the respondents (n=20) were generally
simil ar, he accepted the res pondents as representative. At
the Specialist Level , o n l y s ix g r a dua t e s we r e identi fied to
be s ur ve ye d. Of these , only t wo g r ad ua t e s res ponded to the
1
s urvey .
Pr i n e ' s conclus ion s concerning the gu i d a nce and
counseling s e c t i o n of this s tudy are :
1 . Fo rme r s t udents re sponded po s i t i v e ly to a
high er degree th an t he c r i t erion e s ~a~l i sh ed
by t he facu l ty on 21 of the 32 s peclflc pr o-
c r am ite ms.
2 . ~h e re was a h i gher percen t of posit ive re-
spo nse by g r a d uat e s s ur ve ye d i n t his study
than b v their counterparts in the nean s study
o n 2 2 ; f the 32 items .
1 b i -I lCl . , p . 10 2 .
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3. The pe r c e n t a g e s of pos i t i ve response by
g r a d u a t e s of the Guidance and Counseling
program was lowest in the areas concerned
with office management (53 .3 percent) and
with i ntegrating guidance services with the
extra-curricular program (50 .0 percent) .
4 . Evaluation of gr a d ua t e s by supervisors re -
sulted in a similar lower level of positive
response in the areas of consulting-with
teachers and administrators (54.5 percent),
assisting with curriculum development (55 .6
pe r c e n t ) , and integrating guidance services
with the extra-curricular program (28 .6 per-
cent) .
5 . Despite the fact that 100 pe r c e n t of the
responding graduates evaluated the ob jective to
"familiarize others with you r services" in a
po s i t i ve manner, these same g r a dua t e s were per-
ceived b y their supervisors to be performing
the activities necessary to effectively display
mastery of that objective in only 66 .7 percent
of their evaluations. A disparity of 33.3 per-
centage points existed between the graduates'
eva l ua t i o n of the objective and the extent to which
t he s e g r adua t e s were perceived to be displaying
sufficient mastery .l
A presenta t i o n of Prine's data will be made in the
data s e c t i on o f this report and c omparison will be made to
them .
Re sea r ch Design
The basic res e a r c h de s ign for the p r o j e c t was a
fo llow- up stud y, where par t i c ipant s o f a pr og r a m are sur-
veyed at some point a ft e r their a c t ive pa r t i c ipa t ion has
e nd ed . Willard Bear a nd Gle n Weaver , c omme nted on the
l I bid., p . 1 80.
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desirability of f o l l ow- up studies in an article they wrote
about conducting f o l l ow- u p they said :
Business and industrial firms are continuallY
studying their p r o d uc t s to deter~ine how well
these products me e t d ema nd s . Schools too are
c o mi n g to recognize the need to study their
products - -former s t ude nt s-- i n an effort to better
prepare present a nd f uture students to mee t
demands with whi ch they will be confronted
after the y have lef t t heir formal education . l
However the f ollow- up design has it s pitfal l s . Dr .
Robert ~ 1 . W. Travers disc usses one of the prime problems of
the follow-up survey in his book An I n t r o du c t i o n to Educa-
tion Re s ea r c h . He says :
Special p r o b l ems arise when follow-up surveys
of school gr aduates are ~ade . Studies of these
g r oups a r e commo nly undertaken in o r d e r to
dete rm i ne the success and f ai lures of the
graduates so that the program of the school
c an b e i~pro ved . In these f o l l o~- up studies it
is easy to obtain a complete l ist of names o f the
popu lation t o be s tudied--the d i ff i c u l ty arises
in l o c a tin g th es e i ndiv idua l s .... The investiga-
to r mus t b e r esigned to th e fact that , in the
e d uc a t i o na l fol low- up surve y , it is likely
t h at , a s ubsta nt ial f r a c t ion of the cases to be
i ncl ud e d in the sample wi l l not be loca ted
d espite intensive ef f or t s on the p a r t of the
investigator . 2
Dr . Bruce \~ . Tuckma n of Rutge r s also r elated to the
p r o b l e ms of inference ba sed o n fo l low- up r ese arch d a t a .
l ":illard Be a r and Glen \';eaver , "Follow-up Surve y o f
lIi gh Sc hoo l Grad ua te s , " JASSP Bulleti n , XLIV (Februa ry ,
1 9 60), 69 .
2Rober t ll . W. Tr a ve r s , An I n t r od uc t i o n to Ed uca-
tional Resea r c h (New York : ~he f.!a c mi l l a n Company , 1 9 69),
p . 20 8 .
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Dr . Tuckman commented :
A particular k i nd of "research" that freauently
. l
a ppears ln the education milieu is survey re-
search .. In t h e ~chool survey , a procedure
comm~n ln ~ducatl~n, variables frequently are
s ~ud le d uSlng a slmple counting procedure with
Ilttle or no attempt made to determine in a
s yste ma t i c fashio n t he relationship between them
and the other relevant variables . To do so wou ld
require control or c ompa r i s on data , of ten none
are collected .
. . . research that suffer s for the absence of a
desig ned comparison i s the follow-up s u r ve y of
graduates of programs to determi ne whether the
g r a d u a t e s ha ve successfully attained t ha t for
which they were prepared . For example , studies
show that 70 to 80 percent o f vo c a t i o na l educa-
tion g r a d u a te s have been placed in occupations
for which they were trained , suggest ing high
program success i n terms of p l a c eme n t cr iterion .
Howeve r , a n e xamination of graduates o f academic
progra ms wh o did not go on t o college (Kau f rnan
e t a l . , 1956 ; Eniger , 1965) showed that t hese
students o ft e n compete f avorabl y with vo c a t i o na l
school g radua t e s for jobs in the s ame occupation .
Thus , o the r f actors beside or in addition to , the
program of study taken b y students mu s t be account-
ing i n some degree f o r job pla ceme n t . Ob v i o u s ly
then a resear che r should no t d r aw conclus ion based
o n examina tio n of the gradua te s of onl y one program.
IJ e ne e d s t o make compar i s on between graduates of
two type s of ed uc a t i on . 1
Both the Mea n s study (1 973 ) and the Prine study
(1 9 7 5 ) reviewed litera ture r el a t e d t o the me t hodo l og i e s and
impor tance of follow - up s tudi es . I n a ddit i on , the Prine
study review emphas is concerned t he pr ocedu r e s by which edu-
cation inst itutions at t e mpt to make improveme n t s such as
accreditation and identifi cation of pe rfo rman ce objec t ive s .
IBru c e N. Tuckman , Conducting Ed uc a t i o na l Research
(Ne w York : Harcourt , Brace , Jovanov ich , I nc . , 19 72 ) , pp .
9- 1 0 .
There fore , a similar review of literature will not be
included here .
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Chapter 3
PROCEDURES
This study used the basic follow-up research pro-
c e dures as reported in the Means stud y (1973) and used by
Pr i ne (1975) . In addition to collecting and reporting
information from eac h g r a d ua t e (concerning his or her
vocationa~ e xperi ences , educational backgro und and further
study , and h i s or her e va luat ion of the program from which
(s)he had graduated) it wa s the purpose of t h i s s tudy to
c ompare th e res ponses with the p r e v i ou s ly conducted
s tudies of Me a n s and Pr i ne . The r e f o r e , an additional
c ompo nent of this s t udy wo uld b e t esting the differences in
per c e n t of po s i t i ve re sponse to t he eva l u a t i o n res ponse
items .
Pop u l a t i o n I dent ifica tion
Th e f i r s t ma j o r a c tivity wa s the i denti fic ation o f
the d esired population . Fol low i ng the procedu res outl i ne d
b y tleans (197 3) a listing of graduate s f rom programs i n the
Coun s eling a nd Pe r son ne l Services Department was a s semb led .
Officia l grad ua t i on lists f r om t h e Drake University
Reg i s tra r 's Off i ce v ere cross-ch ecke d with the l ists and
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intercampus correspondence in t h e School of Graduate
s tudies to s ecure a list of graduates . Addresses were
l o c a t e d from records compi led b y the Alumni Relations
Offi ce . Name s and addresses were written on index card s
by t he author , f o r ease i n monitoring t he mail returns.
Ma i l i ng Procedures
A total of t h ree mailings were made to t he identi -
fied popu l a t ion of 1 80 graduates o f th e Counseling and
Student Personnel Service s p r og r ams at Drake University .
The initial ma i l i n g was made on October 20 , 1978 , with
f o l l o\v- up mailings made on November 5 and December 5 ,
1978 , to thos e from whom no res ponse had been received .
P r io r to the December mailing the author telephoned
those g r a d u a t e s livi ng wi t h i n the g re a t e r Des : toines area
who had no t yet res~onded and f o r who m telephone number s
cou ld be l o c a t e d .
Each ma i l i ng pac kage (s e e Appe n d i x A) contained a
cover l e t t e r o f transmittal , t he que s t i o n na i r e form, and a
po s t a ge- pa i d return e nvelope . The sur ve y package was
ma i l e d first class po s t age reg ulations to secur e p romp t
delive r y a nd fo r wa r d i n0 . I n several cas es it wa s necessary
to r e mail th e surve y due to address or name c h an ges .
Current a d dress es were fo und for all but t e n (10 ) g radu ate s ,
whos e e nv e l ope s r e turned , addre ss unknown and no d ifferen t
a dd r e s s was avai lable .
f'1e a n s (1973)
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Questionnai r e Development
Because one of the go a l s of this study was the com-
parison of newly acquired results to those collected by
a nd Pr lon e (1975) lOt wa s ne th t thcessary a e
q ue s t i o nn a i r e ite ms be compatable . There fore , onl y slight
mod ifications of the stated pr o gr a m objectives were made in
an a ttempt to convey the c o nc e p t t h a t the stated program
objectives were valid , independent o f the graduate 's pro-
g r a m emphasis; that is , elementary school , secondary
school, or communi, t y -based . fJ1eans ma d e the f o Ll.ow i.n q com-
rne n t s i n d escribing the d e ve l opme nt of the q ue s t i o n na i r e
survey f o r ms :
It wa s decided a f ter consul t at ions with the
Colle ge of Edu c a t i o n Dean 's Ca b i n e t (compr i s e d
of th e depa r tme n t heads) that b r o a d are a eva l ua -
tion would be mo r e me a n i ngf u l and us ab le f o r
c u rricul um deve lop~en t t han wou ld r e s pons e s
c oncerning individua l course s a nd/o r instructors .
I n o rder to i dent i f y p rog ram e ff e c t i vene s s , it
wa s nec e ss arv to construc t i t e rns whic h wo u l d r e-
cuire forme rJ stude n t s t o r ate t he ~ua li ty of
fhe i r program i n rel a tion t o s pec i i i c al l y re-
a u i red b eha v i or o n t he i r pa r t a s profe s s i on a l
~ducators . Course o u t line s a nd pub l i ca t i o n s of
major authors were s e arch ed fo r s pecif i c b ehaviora l
objec t ives o r s k il ls whi ch , by c onsensus , a r e
necessary componen t s f o r success .
Numerous propo s a l s and revisions we r e p r e p a r e d
f o r d i s c us s i o n a n d considera t ion . The various
a lternatives and proposals were p r e s e n t e d to ,
and e xp l o red with , t he De an ' s Cabi net as well a~
individual f a c u l t y members in attempt i n g to ar r lve
at a f i na l survev instrument . A co ver letter wa s
a l s o de ve looed i~ the p r oce s s . Whe n a satis -
factory que~ t i o n na i r e was compil ed , copies we re
d istribufe d to a f e w s t ud en t s in eac h of t he
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v~rious em~h~s i s are a s f o r q uestio n n a ire e v a l u a -
tlon . . Ad d l t l ona l r e visio n was ma d e as necessary
t? clari f y a mbi guous 9 ue s t i o n s o r wording. Th e
f l n a l f orm was t he n dlscussed with t he depar t me n t
h eads and subs e quently a pDroved by the Dean o f
t h e Col l e ge of Ed u c a t i o n . 1
Data Tab u l a t i o n
The d ata c ollected we re tabu l ated by t h e Drak e Dial ,
Center for Computer Sc ienc e . The Statistical Pa c k age for
t h e Social Sc ien ce s (S PSS) s ys tem o f computer p r og r ams for
analysi s of social science data, wa s us e d to determine the
f requen cy vlith which each v a r i ab l e cate gory occurred and
t o c o mpile t wo-wa y crosstabulations of s pecific variab les.
The SPSS s ubp rograms "Fre q uencies" a nd "Crosstabs" we r e
direc t ed throu gh the i r v a r i o us o perations by c ontrol c ards
p repa red in p rope r forma t t o assure r eco g n i tion by the
s ystem .
To simpli f y t h e analy sis of data by use of t h e
compute r , i t wa s necessary t o estab li s h a numer i c coding
structure for the s ue s t i o n na i re items . The coding cate-
go r ie s (s e e Append i x B) we r e f und ame n t a l ly t h e s a me as
us ed by Mean s in 197 3 a nd Pr i ne in 1975 . Th i s was done t o
fa c i l i ta te c o mp ar i s on a rr.on g the studies . \~hi le some code s
cou ld be a simple numeric al ass i gnment to e ach response
c hoice , o thers woul d requi re ~ uan t ification .
1Means , pp . 1 9-20 .
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St~ndardiz ed que s t ionnai r e coding and key-punch
forws were designed to aid in trans f erring q u e s t i o nn a i r e
res ponses to computer r ecognizable f o r m f o r analysis (see
Appe nd ix B) .
The c a p ab i lities o f t he SPSS pr ogram were used to
pro v i de s e parate listing of respon s e f requencies o f
s electe d pa r a met e r s . The gr o up s selected f o r frequenc y
distributions of r es ponse choices were :
1 . To t al r eturns.
2 . Eo . S . or Ed . D. degr e e from Drake .
3 . Mas t e r s de gree from Drake .
4. Community Counseling Ma s t e r s deg r e e from Drake .
S . All Drake .1 '~ a s te r s de grees excep t Cor.unun i ty
Counsel i ng .
6 . Eleme n ta r y Counseling ~a s t e r s degree from Drake .
7 . All r' ~ a s te r s degree s f r om D'rak e except El eme ntary .
8 . Secondary Counse ling Masters degree f r om Dr a ke .
9 . Al l Drake ~as te r s degrees except Secondary
Counsel ing .
10 . Drake ~a s ter s degree by y e a r of degree
11 . Current job t itle- -Counselor .
12 . Current job title - -a11 exc ept Co un selors .
1 3. De g r e e obje c t i ve me t .
1 4 . Deg ree ob j ecti ve not ~et.
Dat a f r o m t hese f reL; ue ncy distribution tables were
l iste d on a l arg e a c coun tan t ' s wor k pad t o assist in data
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presentation table layout and comparisons among groups .
The .comparlso ns amo ng groups o n the program evalua-
tio n rati ng items were c o nd u c t e d to test t he hy po t h eses
of the s t ud y. The hypotheses t e s t e d were :
1. Th e r e are no differences in degree of po sitive
response among counseling graduates with different
program emphasis .
2 . There are no difference s in degree of positive
r es pons e a mon g counseling g r a d u a t e s receiving
their degrees in different years (1973 -1978) .
3 . Th e r e are no differences in degree of positive
r es ponse among co unse l ing graduates 1 96 5-1 971,
1971-1973 , and 1973-19 78 .
Ea c h g rad u a t e was rea uested to rate the p r og r a m
objectives on a 1- 4 point scale :
1. Of grea t benefit .
2 . Of marked b ene fit .
3 . Of little benef i t .
4 . Of no benefit .
Consistent with the I~eans study (1973) t he r es pons es "o f
great benefit " and "of marked benefi t " were considered high
(o r pos it ive ) . The re sponses " o f littl e benefit " and "o f
no benefit " were tab ulated as low (o r ne 'Jati ve ). The
number not responding \Vas also tabula ted for each item .
Usinc the percen tage of posi tive response for each
selected gro up i t was possible to make comparisons a nd test
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the .t h r e e hypotheses that no d i f f e r e n c e existed. The test
for significance was made through use of a z ratio. Accord-
ing to J . P. Guilford:
~fuen a null hypothesis is assumed in regard to
two observed proportions, Fisher recommends
tha~ we use just one estimate of the population
var1ance and not two estimates , one from each
sample p . This suggestion calls for finding a
weighted mean of the two sample proportions,
after the manner of formula (4 .9) . Repeating that
formula here, with minor variation , the esti-
mated population p r o po r t i on is:
NI P I + N2P 2
Nl + N2
p -" =
e
(9 . 7 )
(Wei ghted me a n of t wo
sample proportions to
estimate a population
proportion . )
The test of significance of ' a difference
betwe en p ropo r t i o n s is not suited to small-
sample t echniques . The sampoing distribution
of P I - P2 a ppr o a c h e s the normal form when
b oth the ~ p ~n~ Nq ar~ as large a s 10. The
t e s t of s l g n 1 f1c a nc e 1S therefore mad e thr~ugh
use of a z rat io. The formula fo r such a z is:
z =
where c
-e
1
( 9 • 8)
(A z f o r a difference
b etwe en uncorrelated
p ropo r t i o n s . )
To a s s is t i n cond uc t i ng t h e n ume rou s (ove r 1,400)
t-te s t s, a s hor t compu te r p rogram was wr i t ten using an
i nteractive terminal . To t e st Hypo thes is 1 (d i f fere n t
p r o g r a m e mph a s i s ) , t -tes t s we re a sing le gro up a gainst all
I J. P . Guil ford and Benjamin Pruete r , Fundamenta l
St a t is t i cs in Psy c holo gy and Education (Ne w Yo rk : McGraw
Hi l l Book Company , 1 9 73), p. 162 .
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others . Hypo t he s i s 2 (year of degree) was tested by taking
each year a gainst all others . And , Hypothesis 3 (amo ng the
three follow-up studies) , was tested by taking each group
against the other two cowbined .
In addition , t -tests we r e c onducted to test the
hypothesis that no d i f f e renc e existed between the pe r c e n t
of po s i t i ve response for res pondents stating : (1) their
degre e obj ective wa s me t anc those s tat ing their degree
ob j ective wa s not met ; and (2) "b e t we e n current job t i t l e d
counselor -ctnd cur r ent job titles other than counselor .
T- te s t s were only conducted using the pe r ce n t of
po s i t ive r esponse to the evaluation rating items . It would
have b e en inappropri a t e to use the t -test on the emp l oyme n t
a nd d emogr aph i c d a t a d ue t o t he na ture o f t he data being
nominal r a t her t han o rdi na l .
A 0 .0 5 c on fi dence level was used a s a basis f o r
r e j e c t i ng or re t a in ing the nul l hy pothes i s.
Validatio n of t he Sample
A majo r l imita tion of a s tudy o f t hi s t y pe i s the
po t e n t i a l h i gh l oss of re t u r n c a u s e d b y (1) incorrec t
addresses , a nd ( 2) th e fa c t t ha t t he s ample was s e l f-
se lectin g . (That is , t hose who returned q ue s t i onna i r e s had
chosen to r e spo nd . ) From a pure l y statis t ical v i ewpo i n t
h i gh enough to e stabl ish t he
To f urthe r ve rify the
wast he pe r ce n t o f r eturn
r epresentativeness o f t he returns .
r epres e ntativeness of the returns to t he po p u l a t i o n , a
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tabulation was made of the n umber o f graduates by program
and year of graduation . This was compared to a tabulation
of t h e same items from the returned questionnaire re spond-
ents . Tab le 1 illus trate s this com parison . The percen t
of r e s p o n s e by y e a r of degree varied from a l ow of 50 p er-
ce n t to a h i gh of 100 pe r cent return . A total o f 1 23
people respo nded from a pos sible gro up of 180 graduate s for
a re turn of 71 .6 7 percent . Current addresses were unavail -
able for 10 subjects . Adjusting t h e possible numbe r down -
ward to com?ensate for this wou l d yie ld a return of 75. 9
percent of those g r a d ua t e s to whom questionnaires were
mailed and the mai l package not returned by the post office .
Table 1
Characteristics o f Population a nd Re t u r n s of the
Counseling an d Personnel Services Follow-Up Study
1973-1978
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Numb e r Percent
Possible o f o fYea r of De gre e N Re t u r n s Re t u r n s
~,la s ter s
1973 29 21a 72 .41197 4 26 1 5b 57 .69
1 975 2 9 17c 58.6 2
197 6 19 1 3d 68 .42
1977 27 25 92 . 59
197 8 32 24 75 .00
Total 162 115 70.99
Sp eci al ists
1973 3 3 100 .00
1 9 7 4 1 0 0
197 5 2 2 100 . 00
19 76 1 1 10 0 . 00
1977 1 1 100. 0 0
1978 2 1 50 . 0 0
Total 10 -8 8 0 .0 0
Doctorate
1974 2 1 50 .00
1975 1 1 1 0 0 . 0 0
197 6 a a 0
1 977 4 3 75 .00
197 8 1 1 100 .00
Total -8 -6 75 .00
Ty p e of Prog r a m
46 eMas te rs , Community 60 76 .67
[.lasters , E lemen tary 32 20 f 62 .50Mast e rs , Se c ondar y 70 49 70 .00
Sp e ciali st s 10 8 80 .00
Doct o r a t e 8 6 75 .00
To ta l 1 80 129 71. 67
a - in cludes 1 pe r son deceaseo
b - includes 1 pe r s on decea s ed , 1 refusal
c - i nc ludes 1 refusa l
d - includ es 2 de ceased
e - i nc l udes 3 deceased , 2 r e fus a ls
f - includes 1 de cease d
Chapter 4
prESENTATI ON OF THE DATA
Th e data p r e s e n t a t i on is divided into three sections .
Th e f i r s t , Tables 2-10 , is presentation of demogr aphic ,
educational , and employment items . The second sec tion ,
Ta b l e s 11-22 discusses the program evaluation items by
level o f degree and emphasi s o f !~a s te rs degree . The third
section , Tables 23 -30 , pr e s e n t s and d i scusses se lec ted
characteristics and p r og r am evaluation items among the
current study a nd the Me a ns (1973) and Prine (1975) findings .
Th e follow ing defini tions wi ll assist i n interpreta-
t i o n of t he t able s a nd t a b l e headings :
To t a l - i nc l udes a ll 1 23 res pondents to the q ue s -
tionnaire s .
Ed . S ./Ed . D. - i nc l udes graduates at either the
Specialists or Do c to r ate l evel . The r e were 14 res po nden ts
in t his catego ry .
Mas t ers f rom Drake - includes r es pondents who
i d e n ti f i e d ha vi ng a l ~a s t e r s Degree from Drake Uni versity .
This g r o up could incl ude s o me one who la ter rece ived a
h i gher degree f r o m a Counse ling a nd Pe rsonne l Se r v i ces
prog ram .
4 8
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All - includes 114 r es pondents who indicated they
received a Ma s t e r s Deqree from D 1
_ . ra~e . This group could i n-
elude s o me o ne with a degree i n a program other than
counseling as we Ll. as those in counsel ing programs .
Comm . - f.1 a s t e r s Degree emphas is in Community Ser-
vice s or no n-school setting co unseling p r ogram , n=35 .
Elem . - i1asters Degree emphasis in Elementary
school counseling , n =1 9.
Sec . - r.1a s t e r s Degree emphasis in Secondary
school counseling, n=55 .
Cu rrent J ob Title - Se lection based on answer t o
q ue s t i o n 8 on the title of current job.
Counselor - Res pondents who indicated t h a t the job
title of t hei r current employment wa s counselor , n=63 .
Others - A c ombined g r o up ing o f all job titles not
given as counselor , n= 60 .
1 9 6 5-1 97 1 , Mea ns( 1 973) - r e fers to the 166
respondents of t he 1 973 s t udy which covered the same rela-
tive time-span of g r a du a t e s as this study c overe d.
1 9 71- 1 9 7 3, Pr ine( 19 75) - r e f ers to the 20
respondents o f the 19 75 stud y wh i ch contacted g r adua t e s of
t h e i d e n t i f i e d time- span us i ng the techn ique s a nd q ue s t i o n -
naire d e v elo p ed by l -l e ans in 1971.
Tabl e 2 p re s e n t s the s ex and a ge chara c teri s t i c s of
t h e r espondents . \'lhile both the Ed .S . /Ed .D . and the
s e c o n da ry major s are two-thirds male , the c o mmu n i t y s ervices
Table 2
Se x a nd Age Ch arac t eris ti cs of the Re spo nde n t s to the Counse ling and
Pe r sonne l Se r vic es Follow- up Study 1973-1978
(a l l f igures are percentages except first line entr ies)
Mas te r s From Drake Cu r r e n t Job Title
I t e m Total Ed .S . /Ed .D . All Co mm . El em . Sec . Counse lor Other
N of Responde n t s 12 3 14 114 35 19 55 6 3 60
Sex
--ga le 46 .3 64 .3 45 .6 36.8 15 .8 61. 0 57 .1 35 . 0
Fe male 5 3. 7 35 . 7 54 .4 63 .2 84 .2 38 .2 42 .9 6 5 . 0
Age
-----Un der 24
2 5- 29 26. 8 7.1 27 .2 42 .1 21.1 20 .0 23 .8 30 .0
30 - 35 35 . 0 21. 4 36 . 8 26 .3 21. 1 50.9 38 .1 31 .7
36- 39 11. 4 28 .6 10 .5 10 .5 1 5. 8 7 .3 7 .9 15 . 0
40 -4 5 7 . 3 14 .3 7.0 5 .3 10 .5 7 .3 9 .5 5 .0
46- 50 6 .5 7 . 1 5 . 3 2 .6 10 .5 5 .5 6 .3 6 .7
Over 50 11.4 21. 4 11. 4 10 .5 21.1 7 .3 12 .7 10 .0
Not Repo r t ed 1. 6 ---- 1.8 2 .6 ---- 1.8 1 .6 1. 7
V1
o
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majo r is two-thirds fem~le and the e lementary almost 85
percent female . The elementary respondents being p redomin-
a nt ly fema le would fol low the pattern of employmen t o f
fema le s i n t he elemen tary s chools .
A s imila r re lat ionship is presented i n the age
data . Wh i le the major ity of e lementary maj ors (5 7 .9 per-
c e nt ) are over age 35 , with one-fif th of these be ing o ve r
age 50 , the majority of t he other Ma s t e r s g raduates are
under age 35 . As mi ght be an ticipated , the Ed .S ./Ed . D.
graduates~reflect an olde r population wi th only 28 percen t
under age 35 , and 21 .4 percent over age 50 .
Th e a ge and sex breakdown o f c urrent job title
r e flect the employment pat tern of the major emphasis areas
(s ee Tabl e 7) and their individual characteris tics. The
impact o f e lemen tar y trained counselors who are emp loyed as
t e achers skews t his data .
Bachelors degree characteristics are presented in
Tab le 3 . Approx ima te ly half the re spo nde n t s have Bachelors
of Scie nc e de gree s whi le one - fou rth ha ve Ba c h e l o r s of
Science i n Educa tion degree s . I n c on t r a s t , the community
service s co unse l i ng g roup pres e n ted on ly 5 pe r ce n t Bachelor
o f Sc i e nce in Educat ion de gree s with the maj o ri ty ( 60. 5
pe r ce n t ) holding no n-teaching Bac he lor of Sc ien ce deg ree s .
Drake Univers i ty was t he most f reque n t institutio n
c ited with g r a n t i ng t he Bachelors degree . Aga i n , one-half
the e leme n t a r y a nd s econdar y emphasis res ponden t s a ttended
Table 3
Bachelors Degree Ch a r a cte r isti c s of the Respondents to the Co un s e l i n g
and Personnel Services Fol low- u p Study 197 3-1973
(all figures are percentages e xc ept f irst line en tr ies)
Masters From Drake Current Job Tit le
Item 'J:'otal Ed .S ./Ed .D . Al l Comm . El em . Sec . Co un s e l o r Other
1'1 of Respondents 123 1 11 l l~ 35 19 55 63 6 0
Bachelor 's Degree Title
B.S . 51. 2 6 4 .3 49 .1 60 .5 36 .8 45 . 5 50 .8 51. 7
B.S .E . 1 8 .7 28 .6 1 8 .4 5 .3 26 .3 25 . 5 23 .8 13. 3
B.A . 2 5 . 2 7.1 27 .2 26 .3 31. 6 25 .5 20 .6 3 0 .0
Not Repo rted 4 .9 ---- 5 .3 7 . 9 5 .3 3 . 6 4 .8 5.0
Bachelor 's Inst itutio n
Drake University 39 .8 21. 4 40 . 4 26 .3 52 .6 45.5 36 .5 43.3
Other Iowa
School 31. 8 2 8 . 6 37.3 28 .9 42 .1 30 .9 26 .9 30 .4
Other Schools 28 .5 50 . 0 21. 9 44 .8 5 . 3 23 .6 36 .6 26 .3
Year of Bache lor ' s De g r e e
Before 1 9 6 0 1 6 .2 35 . 7 18 .4 18 .4 1 0 .5 20 .0 22 .2 1 3. 4
1 9 60-1970 39. 3 50 .0 39 .5 29 . 0 42 . 1 45 .5 39 .7 38. 3
1970-1 97 8 40.7 14.2 38 .6 47 .3 4 2.1 34 . 5 36 .5 4 5 . 0
Not Reported 3 .8 ---- 3.5 5 .3 5 .3 3 .6 1 .6 3 .3
(Jl
l\J
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Drakej whereas , only one-four th o f the community services
r e s pond e n t s did . Almost one-half (44 .8 percent) of t h e
commun ity services majors a t tended an out-of-state school
for their Bache lors decree
J •
The youthful ness of t h e va r i ou s groups is reflected
in the tabulation of the year of the Bachelors degree . At
the Ed .S ./Ed .D . leve l , 85 .7 pe rcent of the respondents
rece ived the ir Bachelor s degree prior to 197 0 j while only
57 .9 pe r c e n t of the Ma s t e r s level d id .
Table 4 p r e s e n t s the Masters degree characteristics
of the respondents . The elementary a nd secondary majors re -
c eived Master of Science in Education d e grees (100 percent
a nd 87 . 3 pe r cen t , respectively ) , while the community majors
r ecei ved th e Ha s te r of Science degree (71 .1 percent) . Half
t he Ed .S ./Ed .D . gro up r eceived t he i r Mas te r s from Drake
with t he other ha lf predomi na n t ly f rom out-of-state schools
(4 2. 9 percent) .
Graduates at t he Ed .S ./Ed .D . l e vel a l l completed
their Ma s t e r s p rior t o 1 975. Th e majori ty (78 . 5 pe r c e n t)
completed th e ~as te r s deg r ee pr ior t o 19 71 . The ma j o r
emp has i s of t hose on t he a dv a nce d leve l wa s pr ima r i ly
s econdary school counseoing (42 . 9 percent) , f o l lowed by
non-counsel ing majors (28. 5 percent ) and then a c ommun ity-
bas ed counseling e mph a s i s (21 . 4 pe r c e n t ) . On ly one
graduat e fr om an e le men t a r y schoo l f1 a s t e r s pr og r a m com-
p le ted work on t he Ed uc a t i o n Specialis ts deg r e e .
Table 4
Mas te r De g r e e Ch aract e ris tics o f the Respo nde n t s t o th e Counseling
a nd Pe r son ne l Se rv ice s Fo l low- up St udy 1973-1978
(Al l f igure s are pe r c e n tage s excep t f i r s t line entries .)
~las t ers From Drake Current J ob Title
IteI"1 ':'otal Ed .S . / Ed .D . All Co mm a El em . Sec. Counselor Ot h e r
N of Re spondents 1 23 1 4 11 4 35 19 55 6 3 60
Ma s te r s De gre e Ti t le
r-! . S . 30 .9 28 .6 3 0 . 7 71. 1 0. 0 12 .7 31 . 7 30 .0
lvi . S . E . 65 .0 35 . 7 68. 4 28 .9 100 .0 87 .3 60.3 70 .0
I Ll',. 2 . 4 21. 4 0.0 0 .0 0. 0 0.0 4 .8 0 .0
r: . F• . T . 0. 8 7.1 0.9 0 .0 0 .0 0 .0 1.6 0 .0
No t Pe porte d o. 8 7 .1 0.0 0 .0 0 .0 0 .0 1. 6 0 .0
Master s De g r e e I ns t i t u t i o n
Dr a k e Uni versity 92 . 7 50 . 0 100.0 1 00 .0 100 .0 100 .0 88 .9 98 .7
Other Iowa
School 1. 6 7 .1 0.0 0.0 0 .0 0 .0 3 .2 1.7
Othe r Sc hoo l s 5.7 42 .9 0 .0 0.0 0 .0 0 .0 7 .9 1. 7
Mas t e rs De g r e e Year
Pre-1960 to 1 970 6. 5 57 . 1 3 .5 0 .0 0 .0 5 .5 7 .9 5 .0
19 70 2 .4 21. 4 1.8 0.0 0.0 1.8 4 .8 0 .0
1972 1. 6 7.1 0.9 0.0 0 .0 1.8 1.6 1.7
1973 14. 6 7.1 1 5. 8 0 .0 26 .3 23.6 15 .9 13 .3
19 74 1 2 .2 7 .1 11.4 7.9 21.1 10.9 15 .9 8 .3
1975 14. 6 0.0 15. 8 5 .3 15 .8 23 .9 11.1 18 .3
(Jl
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Table 4 (c on t inue d)
ll a s t.e r s F r om Drake Cu r r e n t Job Title
Ite m Total Ed .S . /Ed .D . All COmr:1 . E l e ml . Sec . Counselor Oth e r
Ma s t e r s Degre e Year (cant . )
1976 21.1 0 . 0 21. 9 31. 6 2 6 .3 1 4 .5 19 .0 23 .2
1977 16 .3 0 .0 17 . 7 31. 2 5 .3 12 .7 14 .3 1 8 .3
1978 10 .6 0 .0 11. 4 2 3 .7 5 .3 5 .5 9 .5 11. 7
Masters Degree Major Emphasis Area
Communi ty Couns . 34 .1 21. 4 3 3 .3 100 .0 0. 0 0 .0 30 .2 38 .3
Elementary School 16 .3 7 .1 1 6.7 0 .0 100 .0 0 .0 11 .1 21 .3
Secondary School 46 .3 42 .9 4 8 .2 0 .0 0 .0 100 .0 54 .0 32 .3
Other 3 . 2 28. 5 1.8 0.0 0 .0 0 .0 4 .8 1.0
\J1
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Se c ondary s c hoo l coun s eling has the Mas t e r s pro g r a m
graduati ng the mos t students with 43 pe r c ent o f the
possible g r o u p . The community s ervices majors were 37 per-
c ent of the tota l Ma s te r s , followe d b y the elementary
sch ool counselors with 1 9 . 75 perc e nt . Th e Ma s t e r s degree
e mph a s is of the r e turn s r eflected the popu l a t i o n with 48.2
pe r cen t o f the r eturn r e present ing the s econdary counselor
gro up , 33 . 3 per cen t o f the r eturn r e presenting community
s e r vic es c o u ns e l ing , and 16 . 7 per cent o f t h e ~asters
r es pond ents f r om e leme n t a ry .
The Sp e c ial i s t s a nd Doctorate deg r e e characteristics
of t h e r es po n dents a r e p resented i n Ta b le 5. Th e re we r e 1 4
res pondents of t he Spe c ial i s t ( 8) and Doc t orate (6 ) degree
pr o g r a ms . No g radu a te a t the Special i s t s or Doctorate
le vel r ef lec ted earning a r1a s t e r s degree i n c ommunity s er-
v i ce s c oun s eling or in elementary school coun seling f rom
Dr ake . Whe rea s , 5 (9 .1 per c en t ) did e arn a Mas ter s f rom
Dra ke in seco n d ary school counseling .
The vas t maj o r i ty (92 .7 - 95 .1 percent) of the
gradua tes hav e no t e a r ne d a deg r ee since obtaining their
Mas ter s deg ree . One student a t the doctoral level earned
his Educa tion Specia l i s t s at a n i nstitution other than
Drake . Al l o the r Spec ia l i s t a nd Doctora l degrees were
e a r ned from Dra ke Un ive r si ty .
Tab le G present s data o n the po s t -g rad ua t i o n
exper iences of t he responde nts . For a lmo s t three - f ourths
Tab le 5
Spe c ia li st s and Docto rate De g r ee Ch aracter is t i c s o f the Re s po nd e n t s to the
Co uns eli n g and Perso nnel Services Follow-up Stud y 1973-1978
(Al l f igu res are pe rcenta ges except f i r s t line entries .)
Ed .S ./ Ma s t e r s Fro m Dr a ke Current J ob Title
Item To ta l Ed . D. 1'.1 1 Co mm . Elem . Sec . Counselor Other
N o f Re spondents 123 14 1 1 4 35 19 55 63 60
Spe c i a l i st s De gre e
Ed .S . 7. 3 64 .3 6 .1 0 .0 0 .0 9 .1 11.1 3 .3
No Ed .S . d e gre e 9 2 .7 3 5 . 7 9 3 .9 100 .0 100 .0 90 .9 88 .9 96 .7
Specialists De gre e Inst itution
Dr a k e Univer s i ty 6 .5 57 . 1 6.1 0 .0 0 .0 9 .1 9 . 5 3 .3
Othe r Sc hool s 0 . 8 7 . 1 o. a 0 .0 0 .0 0 .0 3 .2 0 .0
No Ed .S . degree 92 . 7 35 . 7 9 3 .9 10 0 .0 100 .0 90 .9 87 .3 96 .7
Spe c ia l i s t s De gree Year
19 60 o. 8 7.1 0.0 0 .0 0 .0 0 . 0 1.6 0 .0
1971 0 . 8 7.1 0 .0 0.0 0 .0 0 .0 1.6 0 .0
197 3 2. 4 21. 4 2 .6 0 .0 0 .0 3 .6 1.6 3.3
197 5 1. 6 14.3 1. 8 0 .0 0.0 1. 8 3 .2 0 .0
197 6 1 . 6 14 .3 0.9 0 .0 0 .0 0 .0 3.2 0 .0
197 8 0 . 8 7 .1 0.9 0 .0 0 .0 0 .0 1.6 0 .0
No Ed . S . d e gre e 91. 9 28 .6 93 .9 100 .0 100 .0 90 .9 87 .3 96 .7
lJ1
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Tab l e 5 (c ontinued)
Ed .S ./ Mas te r s F r o m Drake Current Job Title
Ite m Total Ed .D . All Co mm . El e ml Sec . Counselor Other
Docto r a t e De gree
Ed . D. 4 .9 42 .9 0 . 0 0 .0 0 .0 0 .0 7 .9 1 .7
No Ed . D. de g ree 95 .1 57 . 1 100 . 0 100 .0 100 .0 100 .0 92 .1 98 .3
Sch o o l o f Do ctorate
Dr a k e Un ive r s i t y 4 . 9 4 2 .9 0.0 0 .0 0.0 0 .0 7 .9 1. 7
No Ed . D. d e g r e e 9 5 .1 57 . 1 100.0 100 .0 100 .0 100 .0 92 .1 98 .3
lJ1
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Tabl e 6
Post -Graduat ion Expe r ience s of the Respondents to the Counseling
and Personnel Se rv ices Fo l l ow- up Study 1973-1978
(All figure s and percen tages ex cept first line entr ies .)
Ed . S ./ Ha s t e r s From Drake Current Job Title
Item ~otal Ed . D. Al l Comm . Elem . Sec . Counselor Other
No of Respondents 12 3 14 114 35 19 55 63 60
Completed or Do i n g Uni versity Wo r k Since Grad ua t i o n ?
No 71 . 5 8 5 .7 70 .2 71.1 73 . 7 67 .3 7 4. 6 68 .3
Yes 27 .6 14 .3 28 .9 26 .3 26 .3 32 . 7 25 .4 30 .0
Not Reported 0. 8 0 .0 0 .9 2 .6 0. 0 0. 0 0 . 0 1.7
I f Additional Graduate Study , Whe re wa s Add i t i on a l Study Undertaken?
No work taken 17 .1 7 .1 17 .5 26 .3 10.5 12 .7 12 .7 21.7
Dr a k e University 7 . 3 7 .1 7 .9 2 .6 5 .3 12 . 7 9 .5 5 .0
Other Iowa Schoo l s 2 .4 0 .0 2 .6 5 .3 0.0 1. 8 0 .0 5 .0
Other Schoo ls 4.9 14 .3 3 .5 2 .6 5 .3 3 .6 7. 9 1. 7
Not Repor ted 68 .3 71.4 68 .4 63 .2 78 .9 69 .1 69 .8 66 .7
lJ1
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Tabl e 6 (c o nt inue d)
Ed .S . / Ma s t e r s From Drake Current Job Title
I t e m Total Ed .D . All Comm . E l e ml Sec . Counselor Other
I f Not Cur r en t l y Enrolled , Wo u l d you Re t u r n to Drake?
Yes , for Ed .S . 4 .9 0 .0 4 .4 0 .0 15 .8 3 .6 4 .8 5 .0
Ye s , fo r Ed . D. 9 . 8 1 4 . 3 10.5 13 .2 10 .5 7 .3 7 .9 11. 7
Yes , I nd . Study 11 .4 14 . 3 11.4 5 .3 26 .3 10 .9 7 .9 16 .7
No 35 .0 42 . 9 34 . 2 3 6 . 8 31. 6 32 .7 36 .5 33 .3
No , Locatio n 7. 3 0.0 7 .9 13 .2 0 .0 7 .3 7 .9 16 . 7
No , Cost 8 .1 7.1 8 .8 5 .3 10 .5 10 .9 7 .9 8 .3
No , Progr a m 3 . 3 0 .0 3 .5 2 .6 0 .0 5 .5 1 .6 5 .0
No , Qua li ty 1 .6 0.0 1.8 0. 0 0 .0 3 .6 3 .2 0. 0
No , Ha v e all 6 . 5 7 .1 5 . 3 7 . 9 5 .3 3 .6 7 .9 5 .0
No t Reporte d 1 2. 2 14 . 3 11.4 15 .8 0. 0 14 .5 12 . 7 10 .0
Why Did yo u Origina l l y Decide t o At tend Dr a k e?
Location 46 .3 28 .6 50 .0 34 .2 52 .6 60 .0 44 . 4 48 .3
Prog raf'l 1 4 . 6 7 .1 1 3 .2 21.1 5 .3 10 .9 14 .3 15 .0
Co s t 1.6 7 .1 1 .8 2 .6 5 .3 0 .0 0 .0 3 .3
Location & Progra m 29. 3 50 . 0 27 .2 31. 6 36 .8 21 .8 31. 7 26 .7
Not Repo r ted 8 . 1 14 .3 7 .9 10 .5 0 .0 7 .3 9 .5 6 .7
0"\
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(71 .5 percent) of the respondents , the attainment of the
de gree vias t h e last enrollment in gr a du a t e study . Those
who did continue usually attended Drake or identified a
school i n the ir geographic l o c a t i o n.
Those students not c ur r e n t l y enrolled ind i cated
that about one-third would c onside r Drake f o r either inde-
pe nd e n t study or work toward a degree . Slightly o ve r two-
thirds indicated t h a t they wou ld not return to Drake . Only
a s mall group indica ted why they would not return with
cost , location , or having all of the education desired ,
being the main reasons c ited .
Location a ppeared to be th e main reason why half
t h e students p i c ked Drake for their pr og r a m of study . The
prog r a m offere d was the second key reason s tudents selected
Drake (13 .2 per cent ) . An a dditional one- fourth of the
respo ndents (2 7 . 2 per cen t ) combine d location with p r ogr am
as the reason the y c ho s e Drake . On the Special ist and
Doctoral level location a nd p rog ram corob ined we r e cons idered
the mo s t important .
I t can b e observed in Ta b le 7 tha t 43 . 1 pe r c e n t o f
the respondents a re emp loyed by l oc a l ed uca t io n units.
\'7h i l e the majority are employed i n s cho o l s etti ngs the
next largest g r o up i ng is the public s er vice agency wi t h
18 .7 pe r c e n t of th e r e s pondents . There i s a high c onc en-
tration (61 .8 pe r c e n t ) of t he g r a d ua t e s worki ng in Po lk
County , Iowa . One -third of the g r a dua t e s have been employed
Tab le 7
Current Employmen t Charac t eristics o f the Re spo nde n t s t o the
Counse l i ng a nd Personne l Se rv i c e s Fo l low- up Stud y 1973-197 8
(All f igures and pe r cen tage s exce pt fi r s t line entries .)
Ed . S ./ Ma s te r s From Dra ke Current Job Title
Item To tal Ed . D. Al l Co mm . El em . Sec. Couns e lor Othe r
N of Resrondents 1 23 l L! 11 4 3 5 19 55 63 60
Employer Type
Local Education Uni t 4 3 .1 28 .6 45 . 6 5 . 3 84 .2 58 .2 44 .4 41 .7
Coun ty-Area Educ .
Unit 3 .3 7. 1 3 . 5 5 .3 5 .3 1.8 4 .8 1.7
State Educatio n Unit 6 .5 0.0 7.0 15 .8 0. 0 3 .6 4 .8 8 .3
Fe d eral Ed uc . Unit 0. 0 0 .0 0 .0 0 .0 0 .0 0 .0 0 .0 0 .0
Co mm . Co l l e ge Unit 0. 0 0 .0 0 .0 0.0 0 .0 0.0 0.0 0 .0
Private Co l lege 5 . 7 21 .4 4.0 7 . 9 0 .0 3.6 4 . 8 6.7
Pub l i c Coll e g e 7.3 28 . 6 5 . 3 7 .9 0 .0 5 .5 1l.1 3 . 3
Pub l i c Serv o Agen c y 1 8.7 7 .1 17 .5 34 .2 0 .0 12 .7 25.4 11. 7
Private Bus i ne s s 10 .6 0 .0 11. 4 1 5 . 8 5.3 10 .9 0 .0 10 .0
Not Rerorted/None 4 .9 7.1 5 .3 7 .9 5 . 3 3 .6 0 .0 10 .0
Employment Locat ion
Po lk County , I owa 61. 8 35.7 64 .0 71.1 57.9 61. 8 50 .8 73 .3
I owa , Excep t Polk Co . 22 . 0 28.6 21.1 7 .9 31.6 27 .3 30 .2 13 .2
Outs ide L o wa 1 3. 0 28 .6 11. 4 1 5.8 5 .3 9 .1 19 .0 6 .7
Not Repor ted 3 .3 7.1 3.5 5.3 5.3 1.8 0 .0 6.7
0'1
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Table 7 (c on t in ued)
Ed .S ./ Mas t e r s Fr o m Dra k e Cu rrent Job Title
Item Total Ed .D . All Co mm . Elem;. Sec . Counselor Other
Years Employed at Reported Employment
Less than one year 32 .5 14 .3 35 . 1 34 . 2 21.1 40 .0 41. 2 23 .3
One to three years 24 .4 28 .6 21. 1 2 8 .9 21.1 16 .4 20 .6 28 .3
Over Three years 39 .8 50 .0 40 .4 2 8 .9 57 .9 41. 8 38 .1 41. 7
Not Reported 3 .3 7 . 1 3 . 5 7 . 9 0 .0 0 .0 0 .0 6 .7
Job Title
Teacher 25 .2 14. 3 26.3 21.1 52 .6 20 .0 0 .0 51 .7
Department Chair 0. 0 0 .0 0 .0 0 .0 0 .0 0 . 0 0 .0 0. 0
Vice Principa l 3 .3 0 .0 3 . 5 5 .3 5 .3 1.8 0 .0 6 .7
Principal 1. 6 0.0 1.8 2 .6 0. 0 1 .8 0. 0 3 .3
Superintendent 0 . 8 0.0 0.9 0 .0 0 .0 1 .8 0 .0 1 . 7
Counselor 51.2 7 8 . 6 49.1 4 4 .7 31. 6 53 .2 100 .0 0 .0
Other Education o. 8 0 .0 0.9 2 .6 0.0 0 .0 0 .0 1.7
Non Education 1 2. 2 0 .0 12.3 15 .8 5.3 12 .7 0 .0 25 .0
Not Reported/None 4 .9 7 .1 5 .3 7 .9 5.3 3 .6 0 .0 10 .0
0\
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in the ir current job less than one year , a fourth one to
t hree years . Almost four -tenths have been employed over
three years at t he same job title and emp loyer .
It should be noted that major differences in cur-
rent employment c a t e go r i e s c a n be observed among the
various degree levels and programs . Communi ty services
cou nse l i ng graduates are working in public service agencies
(34.2 p e r c e n t ) , state education un its (15 .8 percent ) , or
private business (15 .3 . percent) , no t i n local education
units (only 5 .3 percent) .
The elementary counseling majors a re h igh ly con-
c entrated in l o c a l education units ( 8 4 ~ 2 p e r c e n t ) as
teachers (52.6 pe r c e n t ) and have worked in the same posi-
tion o ver three ye a r s (57 . 9 percent) .
Except for the e l eme n t a ry counseling graduates the
majority of t he o t her p r ogram g r ad ua t e s h a ve found e mploy -
men t as counse lors . Th i s ranges f r om a low of 44 .7 p e r -
cent of the community service s t o a high o f 7 8 .6 pe r cen t
o f th e Spec ialists and Doc tora l l e vel r espondents .
The employment profile o f those no t emp l oyed as
counse lors is t h at t h e y are e mployed a s t e achers (51 .7
pe r cen t ) , within Polk County (7 3. 3 percen t ) , by local
e d uca ti o n unit s ( 41 . 7 pe r c e n t ) . Or t hey a re emp loyed i n
s ome non- edu c ati o n p r o f e s s i o n ag a i n wi t h i n Po lk County ,
Iowa .
Th e emp l o y ment charac teristics of the r e po r t e d
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employment j ust previous to the current employment (Table 8)
shows a pattern similar t o the current employmen t table .
Community services graduates were either employed i n agency
work (26.3 percent) or not employed (31 .5 percent) .
Elementary counse ling majors were employed by local educa-
tion units (63 .2 percent ) as t e ach e r s (63 .2 percent) or not
employed (26 .4 percent) .
The secondary counseling majors are split wi th one-
third ( 34. 5 percent) having been teachers , another one-
third (34~5 percent) as counselors , and the other one-third
either in non-education fie lds or unemployed . This implies
that their shift in emp l oyme n t most often was between
school districts rather than in job function .
On th e Ed .S . / Ed .D . level the g r a du a t e s a gain showed
a high degree (64 . 3 percen t ) of pr evi ous employment in a job
ti t led a s counse lo r . The gro up also showed a higher con-
centration i n Po lk Co unty (57 . 1 pe r cen t ) than did the
Ma s t e r s l evel (49 .1 pe r cen t ) .
Table 9 pre sen t s the characteristics o f the second
pr e v i o us e mpl oyme n t to the curre n t emp loymen t . Approximately
ha l f t he responde n ts did no t h ave emp loymen t in th is c a t e -
go r y . Wit h t h e exception of t he commun i ty s ervices ma jors,
t ho s e who were e mp l oye d were mos t of ten t e a ch ers in l ocal
ed uc a t i o n units in Iowa .
The Ed .S ./Ed . D. r espondents being older in age did
t e nd to h ave a more e x t e n s i ve employmen t history . Of this
Tab le 8
Employment Characteristics of Fir s t Previ o us Employment of Res pondents to
the Counsel ing and Personnel Service s Follow-up Study 1973-1978
(All figures are percentages except for first line entries.)
Table 8 (cont inued )
Item
Ed .S ./
Total Ed . D.
Ma s t e r s From Dr a k e
All Comm. Eleml Se c .
Curr ent Job Title
Co uns elor Other
Years Employ ed at Repor ted Employment - -F irs t
Less than one year 20 .3 7 .1 20 . 2
One to three years 29 .3 28 .6 28 . 9
Over three yea rs 31 . 7 57 . 1 30 .7
Not Reported/None 1 8 .7 7 .1 21 .2
Previou s Employme nt
26 .3 21 .1 1 6. 4
28.9 31 .6 27 .3
1 5.8 21 .1 4 3 .6
28.9 26 . 4 12 .7
1 4.3
3 3 . 3
42 . 9
9 .5
26.7
25 .0
20.0
28.4
J o b Title- -F irs t Pre v i ou s Employme n t
Teacher 31 . 7 1 ~ .3
Depar tment Chair 0 .0 0. 0
Vice Principa l 0. 0 0. 0
Principal 0. 0 0. 0
Superintendent 0. 8 0.0
Counselor 27 . 6 64 . 3
Other Educat ion 4 . 1 14. 3
Non Ed ucat ion 17 . 1 0.0
Not Repo rted/N o ne 1 8 .7 7.1
33 . 3
0 .0
0. 0
0 .0
0 .9
24 .6
3 .5
1 7 .5
21. 2
15 . 8
0 .0
0 .0
0 .0
2 .6
1 8 . 4
5 . 3
28 .9
28 .9
6 3 .2
0.0
0.0
0 .0
0 .0
5 .3
0.0
5 . 3
26 .4
34 .5
0.0
O. a
0 .0
0 .0
34.5
3 .6
14 .5
12 .7
31. 7
0.0
0 .0
0 .0
0 .0
42 .9
3 . 2
1 2 .7
9 .5
31.7
0.0
0 .0
0 .0
1.7
11. 7
5.0
21. 7
28 .4
m
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Tab l e 9
Employment Characteristics of Second Pr ev i o us Employment of Respondents to
t h e Counse ling and Personnel Serv ices Follow-up Study 19 73 -1978
(All figures and percentages exc e p t f o r first line entries .)
Ed .S ./ Ma s t e r s From Dr ake Current Job Title
Item Total Ed . D. Al l Conun. Elem. Sec . Counselor Other
N of Respondents 1 2 3 1 4 114 35 19 55 63 60
Employer Type - -Second Previous Empl oyme n t
Local Education Uni t 26 .8 57 .1 25 .4 5 .3 36 .8 32 . 7 30.2 23 .2
Co unty-Ar e a Educ .
Unit 0 . 8 0 .0 0.9 0 .0 5 .3 0. 0 1 .6 0 .0
State Education Unit 1. 6 0.0 1 .8 5 .3 0. 0 0 .0 0 .0 3 .3
Federa l Educ . Un i t 0.0 0.0 0 .0 0 .0 0. 0 0. 0 0.0 0.0
Conununi ty Col lege 0 .0 0 .0 0 .0 0 .0 0.0 0 . 0 0 .0 0. 0
Private College 4 .1 0 .0 4 .4 7 .9 0 .0 0 .0 3 .2 5 .0
Public Colle ge 1. 6 7 .1 0.9 2 .6 0. 0 0 .0 3 .2 0 .0
Pub lic Serv o Age ncy 8 . 9 7 .1 8 .8 15 .0 0 .0 7. 3 9 .5 8 .3
Private Business 8 .9 7 .1 8 .8 13 .2 10 .5 5 .5 6.3 11 .7
Not Repo rted/None 47 . 1 21. 4 49 .2 50 .0 47 .2 50 .9 46 .0 48 .4
Employment Lo c a tion--Se c ond Previo us Empl oyme n t
Polk County , Iowa 22.0 21.4 22 . 8 23 .7 10 .5 25 .5 15 .9 28 .3
Iowa , Except Po l k Co . 20.3 42 .9 18.4 7 .9 36 .8 18 .2 23 .8 16 . 7
Outside I owa 11.4 14.3 10 .5 18 .4 10 .5 5 .5 14 .3 8 .3
Not Repo rted/None 46. 3 21. 4 47 .7 50 .0 42 .1 50 .9 46 .0 46.4
0'1
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Ta ble 9 ( c onti nu e d)
Ed . S ./ Ma s te r s Fro m Drake Current Job Title
Ite m Total Ed . D . Al l Co mm. E lem ~ Sec . Counselor Other
Years Employed at Repo rted Emp lovment - -Seco nd Previou s Emplo y ment
Le s s t h a n one year 1 8 .7 21 . 4 1 8. 4 15 . 8 21.1 20.0 15 .9 21.7
One t o t hree yea r s 1 9. 5 35 .7 1 8. 4 2 3 . 7 21 .1 12 .7 22 .2 1 6 .7
Over th ree yea rs 15 . 4 21. 4 1 4.9 10 .5 15 .8 16 .4 15 .9 15.0
Not Repor ted/None 46 . 3 21.4 48 . 3 50 .0 42.1 50 .9 46.0 46 .4
Job ~it1e -- Se cond Previous Employme nt
Te a c h e r 26 .8 42 .9 26 . 3 7 .9 42.1 30 .9 17 .5 8 .3
De p a rtment Ch air 0 . 0 0.0 0.0 0 .0 0 .0 0 .0 0 .0 0 .0
Vice P r incipal 0.0 0 . 0 0.0 0 .0 0 .0 0 .0 0 .0 0.0
Princ ipa l 0 . 0 0.0 0.0 0.0 0 .0 0 .0 0. 0 0 .0
Superintendent 0.0 0.0 0.0 0 .0 0.0 0 .0 0 .0 0 .0
Co u ns e l o r 1 3.0 28 .6 11. 4 21.1 0 .0 9 .1 17.5 8 .3
Ot he r Ed u c at i o n 2 .4 0.0 2 . 6 0.0 0.0 5 .5 1.6 3 .3
Non Educat io n 10. 6 7.1 10. 5 21.1 10 .5 3 .6 7 .9 13.3
Not Repo rted/None 47 . 1 21. 4 4 9 . 2 50 .0 47 .4 50.9 4 6 . 0 48.4
0'\
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group one-fourth were counse l ors
, one-fourth were unemployed ,
and one-half were teacher s .
The o t h e r employment related i t e ms wh i ch t he re-
s pondents were asked t o react to are presented i n Table 10 .
The overall e mployment rate showed only 5 pe r c e n t unemploy-
men t . A high majority (72 .4 percent) felt their employment
was consistent with t h e i r degree objective . Th e Ed .S ./Ed .D .
(92 .2 percent) and t he community services respondents
( 84 .2 percent ) were t he higher groups . The elementary
(3 6 .8 pe r c e n t ) followed by Secondary (27 .3 percent) showed
a much lower pe r c e n t who felt that their current employment
was consistent with their degree objective .
Th e elementary counse l ing ma j o r s were most often
(8 4.2 percen t ) e mployed by school districts , while the
community s e r vice s we re e qually not (85 .9 pe r c e n t ) . The
secondary counsel ing program r e spo nde n t s were approximately
even l y spli t betwe e n l ocal e du c a t i o n units a nd other e mplo y-
ment location s . Only slightl y more than one-third (35 .5
pe r c e n t ) of th e Ed .S . /Ed .D . r e s po nde nts we re employe d b y
local education units . The advanced degree respondents who
were not e mp l o y e d by l o cal schoo l d is t r i c t s t ended to be
emp loyed by pub lic o r pr ivate c o l l e ges (6 0 . 0 pe r c e n t ) or
area educa t ion un i t s .
Th e Dub lic school district s , being loc a ted in I owa
~
(se e Ta bl e 7) were d i s t r i c t s providing s e r v i c es for s t u-
de n t s k i nde r g a r t e n through t welfth grade . Th e majori ty of
Table 10
Other Employme n t Chara c t eristics o f the Re s po nde n t s to t h e Counseling
a nd Pe r sonne l Se rvi ce s Follow- up Study 197 3-197 8
(All fi gur es are pe r cen t age s "e xc e p t first line entries . )
Ed .S . / Ma s te r s From Drake Current Job Title
Ite m Tot a l Ed .D . Al l Co rnm , Elem . Sec . Counselor Other
N of Respondent s 1 2 3 1 4 11 4 35 19 55 63 60
Are you Cur re n t l y Empl oyed ?
Yes 9 5 .1 100 . 0 94.7 94 .7 94.7 9 4.5 9 8 .4 91.7
No 4 .9 0 .0 5 .3 5 .3 5 .3 5 .5 1 .6 8 .3
I s Employ ment Consistent with Degree Objec t ive ?
Ye s 72. 4 92.9 71 . 9 84.2 57.9 69 .1 95 .2 43 .3
No 22 .8 7 .1 22 .8 7 .9 3 6 .8 27 .3 3 .2 43 .3
Not Employed 4 .1 0. 0 4 .4 5 . 3 5 .3 3 .6 1 .6 6 .7
No t Repo r ted 0. 8 0 .0 0 .9 2 .6 0 .0 0 .0 0 .0 1 .7
Are You Empl oyed b y a Pub l ic Schoo l District?
Yes 40 . 7 35 . 7 43 .0 5 .3 84 .2 52 .7 42 .9 38 .2
No 54. 5 64 .3 51. 8 89 .5 10 .5 41. 8 55 .6 53 .3
No t Repo r ted 4.9 0.0 5.3 5 .3 5 .3 5.5 1 .6 8.3
--J
I-'
Ta ble 10 (con tinued )
Ed .S ./ Ma s t e r s From Drake Current Job Title
Ite m Tota l Ed .D . Al l Co mm. Elemi. Sec. Counselor Other
If Employed by Pub li c School Di strict , Wha t is the Si ze o f
Dist rict? (Numbe r o f Pupil s)
0-500 2 . 4 0 .0 2 .6 0.0 5 .3 3 .6 3 .2 1 .7
5 0 1 - 1 , 0 0 0 5 . 7 7 .1 6 .1 0 .0 0 .0 12.7 7 .9 3 .3
1 ,0 01 - 2 ,0 0 0 6 . 5 0.0 7 . 0 0.0 21.1 7 .3 12.7 0 .0
2 ,0 01 - 3 ,000 3 . 3 0 .0 3 . 5 0.0 10 .5 3 .6 3 .2 3 .3
3 , 0 01 - 5 , 0 0 0 0. 8 0 . 0 0.9 0.0 0 .0 1 .8 1.6 0 .0
5 ,001 -10 ,000 4 .9 0. 0 4. 4 0.0 10 .5 5 .5 4 .8 5 .0
10 ,0 01-15 ,000 0. 8 0. 0 0 .9 0 .0 0.0 0.0 0 .0 1 .7
1 5 , 00 1 -2 5 ,000 0. 8 0 . 0 0 .9 2 .6 0 .0 0 .0 1.6 0 .0
25 ,00 0-up 1 6. 3 21. 4 17.5 5.3 36 .8 16 . 4 9 .5 23 .3
Not Repo rted 5 8 .5 64 .3 56 . 1 9 2.1 15 .8 47.3 55 .6 61.7
If Employed by Pub l i c Sc hoo l District ,
Wha t is t h e Grade Compo s it ion of Dist r i ct?
K-12 41. 5 35 . 7 4 3 . 9 0 .0 8 4 .2 52 . 7 44 . 4 38 .3
K-6 , K-8 0. 8 0.0 0 . 9 0.0 5 .3 0 .0 0.0 1.7
7-12 , 9-12 0. 8 0 . 0 0 . 9 7.9 0 .0 1 .8 1.6 0.0
Co mmun ity Colle ge 1. 6 7.1 1. 8 0 .0 0 .0 3. 6 3.3 0.0
Not Reported 5 3. 3 57.1 5 2. 6 92.1 10.5 41.8 50 .8 60 .0
-J
l\J
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the r es pondents wo r k e d in sch ool dl'st ' t h '
. r i,c s av i n q over
25,000 pupils (i.e., Des Moines Independent School District)
or those with under 1,000 pupils.
Program Evaluation by Current Respondents
The evaluation rating items asked for graduates to
assess their training by rating the identified program
objectives. The q ue s t i o nn a i r e and table presentations were
divided into four main sections based on the major cluster
areas of Ehe objectives. These cluster areas were:
1. Evaluation of training in the basic administration
of g u ida n c e programs.
2. Eva l ua t i o n of training in p rov i d i n g student
se r v i c e s .
3 . Eval ua t ion of training in p rov i d i ng professional
services and dealing wi t h others.
4 . Eval ua t ion o f training in continuing p r o f e s s i o n a l
developmen t .
Wi t h i n each s ection were i d entified a set o f support-
lng specif i c behavioral ob jec t ive s . On e o f the basic
as s ump tions o f t h e I1ea ns stud y (19 7 3) was that the q ue s -
t i onnaire obj ect i ve s d e v e l o p e d r e f l ec t e d t h e ph i l o s ophy o f
the Counseling a nd Pe r son n e l Se rvice s ~epartme n t . Th is
assumption must s t i l l hold if t he evaluation i t e ms a re t o
hav e validity . In formal discussio ns he ld by the a u t hor
wi th depar t men t rnernbe r s and the r evi ew of litera t ure wo uld
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support t his assumption .
To assist the reader in understanding the evalua-
tion rating items each mai n program emphasis section and
related sub- s e c t i o n a re presented by separate tab les
(Tables 1 1-18). The response rating by level of degree
(nas t e r s or Ed .S ./Ed .D .l are p r e s e n t e d first fo Ll.cwed by
the ~~asters level responses broken down into the emphasis
a r eas of the :1a s t e r s programs .
The d i f f e r e n c e s between the Ed . S . /Ed . D. level re -
s ponses arrd Ma s t e r s level r e s po ns e s were tested by use of
t -tests . It wa s f o und t ha t there were no signif i cant
di ff e r e nce s in positive re s ponse between these two groups;
t hus r etaining Hy pothesis 1 f o r this case. l
The re were, howe ver, differences in degree of po s i -
ti ve res ponse found f o r 14 of the 31 rat ing item objectives
(45 .2 percent) a mong the ~a s t e r s l e vel pr og r am emphasis
a reas . Hypothe s is 1 wou ld t h e n be re j e c t e d when applied to
t he dif ferences among t he Master s leve l progr am respondents .
Hypothesis 22 was t es t e d by tak i ng th e deg ree of
posi tive respon se for each graduating year against a l l
other years . There were no t i s obtaine d with a p <O . 0 5 and
IH ypothesis 1 : The re are ~o di fferen ces in d egree
o f po s i t i ve r esponse among c o unse l lng gradua t e s with
d i f f e ren t p r o g r a m emphasis .
2Hy pothesis 2 : The re are no diff~rences in ~e9ree
o f posi ti ve response amo ng co unsel in g g r aa u a t e s recelvlng
t heir d e gr e es in di f f erent ye ars (1973-1978) .
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the h y po t hesis wa s r eta ine d.
It was also fo und that there were d 'f .no 1 fe rences ln
degree o f p o s i t i ve response between : (1) thos e respondents
statin g their degre e ob jective was met a nd those stating
their degre e obJ'ective wa s not met d; an , (2) between those
wi t h c urrent job t it l e d counselor a nd thos e with curren t
j ob titl e d o ther than counselor.
Ta b les 11 and 12 pre s e n t the pe r c e n t of positive
r es pons e for the area of basic adm i n i s t r a tio n o f guidan c e
p r og rams . - On mo s t items in this gr o up the Ed .S ./Ed . D.
responde n t s r espond e d with a high deg r e e o f po s i t i ve response
fo r mos t ite ms. The highest r a ted ite m was "4. F ami l i a r i z -
i ng Others with Your Servi ce . " Th e lowe st wa s "Hanag ing an
Office . " On the average on l y abou t ha lf the res pondents
rate d the p rog ram a s having marked or g r e a t b e nef i t in
training the m in the basic admin i s trat ion of g u idan c e pro-
grams .
Whe n c onsidering the d i f f e r e n c e s among Ma s t e r s level
prog ram res ponses (Tabl e 12) , the COf'1I:1unity se rv ices re-
s Dondents were sionificantly lower in po s i t i ve pe r c e n t on
~ ~
hal f th e obj ectives than were the combined elementary and
secondary r es pons es . These i t ems we r e :
1 . Establ i s h i ng a counseling o r school g u i d a n ce p r og r a m.
2 . Superv i s i ng , ma intaining , a nd distributing varied
i nformatio na l mate r ia l s .
4 . Fami liariz i ng othe r s wi th your s ervices .
Tab l e 1 1
Eva lua tion of Training in the Basic Admi nis tra t ion o f Gu i dan c e Programs by
Le vel o f Degree , Counseling and Person ne l Servi ces
Follow-up Study 19 73 -1978
(Al l figur es a re percenta ges of p o s i t ive respo nse except fi r s t line entri es .)
Eva luation Ra ti ng Item
N of Re spondents
To tal Re t urns
1 2 3
Ed .S ./Ed . D.
1 4
Dr a ke Masters
11 4
1 . Es tab l i sh i ng a counseling or school
gui d a nce p r o g r a m
2. Supervi s ing a nd maintaining cumulative
records
3 . Collecting , maintaining and distributing
var ied in f ormational materials
4. Familiari z ing others with your services
5 . Ma nag i ng a n o ffice
6 . Conducting standardized testing :
a. Selecting t est instruments
b . Orienting students to test ing
c . Admi n i s te r i n g testing instruments
d . Scoring tests
e . Interpreting test results
44 . 7
35 . 0
56 . 1
5 0 . 4
30 . 0
49 .6
56 . 1
5 2 . 8
47 .2
52 .2
6 4 .3
50.0
71.4
7 8 .6
4 2 .9
50.0
57.1
50 . 0
50.0
57 . 1
4 3 .9
35 .1
56 .1
50 .0
29 .8
5 0 . 0
57 .9
5 4. 5
48.2
52.6
--J
0'\
Table 12
Evaluation of Training in the Basic Admi ni s t ratio n o f Gu i d a n c e Programs
b y Emphasis Are a o f Drake Ma s t e r s Program a nd De gr e e , Counseling and
Pe r s o n ne l Services Follow- up S t udy 1973-197 8
(All fi g u r e s are pe r ce n t age s o f positive response except f i r s t line entries .)
Eva l ua tion Rati ng I tem
No of Res p o ndents
1 . Establishing a counseling or s c h o o l
g u i d a n c e p r og r a m
2 . Supervising and maintaining cumulative
records
3 . Collecting , ma i n t a i n i n g , and
distributing varied in formationa l
materials
4 . Fa miliar izing others with your services
5 . Managing an off ice
6. Conducting standardized t e s t in g :
a . Selecting test i nstrume n t s
b . Orienting students t o t e sting
c . Administering testing instrument s
d . Scoring tests
e . Interpreting test r e sults
*p <O. 05
Co mmun i t v
3 8
26 .3*
2 3 .7*
52 . 6
31 . 6 *
2 3 .7
42.1
42 .1*
36 . 8*
28.9*
44 . 7
E lemen tary
19
47 .7
31 .6
4 2 .1
47.4
15 .8
36 .8
42 .1
31 .6*
36 .8
36 .8
Seconda r y
55
52 .7
41 .8
61. 8
61 . 8*
3 8 .2
58.2
72 .7*
72 .7*
63 .6*
61 .8*
-.I
-.I
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6b . Orienting students to te s t i ng .
6c . Admi n i s t e ring t esting i ns t r ume nt.
6d . Scoring tests .
Th e element ary we r e significantly lowe r than t h e
other two only in 6c , "the Admin i stering of Te s t i ng
Ins truments ." Th e secondary counsel ing Ma s t e r s were sig -
n i ficantly highe r o n the items related to familiarizat ion
and t e s ti n g :
4 . Fami l iari z i ng o t hers wi t h you r s ervices.
6b . Orientin g student s to testing.
Gc . Admi n i ster ing testing instruments .
6d . Sco r i ng tests .
6e . Interpret i ng t es t r esults .
Tab les 13 and 14 pre sen t the r espon se s dea l ing with
provid ing student service s . The re we r e no diff e renc e s bas ed
on degree l e vel . Aga i n , however , t h e Ed .S ./Ed . D. were
slightly higher . Community servi ces graduates were l ower o n
mo s t items wi th 3 ob jectives significant l y l ower . Those
l ower we re :
1 . Or ie n t i ng new pup i l s (clients) .
4 . Plac i ng i n g r o ups fo r instruction .
5 . Cond u c t i ng individual counseling .
Th e s e c o nd ary g r o up had o ne item (4 . Placing in
groups f o r instru c tion) signi ficantl y lower than community
se rvices a nd e leme n ta ry combined . Ot he r wi s e the elementary
a nd s econdary r e s pon s e s we r e similar .
Table 1 3
Evaluation of Training in Pr o v i d i n g Student Se rv i ces b y Level o f De gree
Counseling and Personnel Services Follow- up Study 19 7 3-197 8
(Al l f i gu res a r e percentages of positive respon se excep t fi rst line entr i es .)
;
Eva lua t i o n Rating Item
N of Ee sDo nde n t s
1 . Ori enting new pupils (clients)
2 . Disseminating of informational
materials
3 . Placing in jobs or schoo ls
4 . Placing in groups for ins truction
5 . Conducting i ndiv idua l counseling
6 . Conducting group counseli ng
7 . Conducting group activities (o the r
than counseling)
8 . Forming individual i nventorie s
9 . Conducting and eva luating follow - up
studies for program effectiveness
To ta l Returns
12 3
57 .7
48 .8
39 . 0
40 .7
7 4. 8
5 6 .9
45 .5
40 . 7
36.4
Ed . S ./Ed .D .
14
7 8 .6
71 .4
42 .9
35 .7
85 .7
78 .6
71 . 4
57 . 1
57. 1
Drak e Ma s t e r s
11 4
57 .0
49 . 1
39 . 5
42 . 1
7 4. 6
56 .1
44 . 7
40 . 4
3 6. 0
-..J
1.0
Tabl e 1 4
Eva l ua t ion of Training in Pro v i ding Student Se rvi ces by Emph a s i s Area of
Drake [laste r s Prog ram a nd De g r e e , Coun s elin g and Pe r son ne l Services
Follow-up Study 197 3-197 8
(A l l f igures are pe r cen tage s of p o s i t i v e response e xce p t f i r s t line e n t r i e s . )
Eva luation Ra ting I t em
N of ReS \?on dents
1. Or i e n t i ng ne w pu p i l s (clients)
2 . Disse minating of i n f o r ma t i o n al materia l s
3 . Placing in jobs or s c h o o l s
4 . Plac i ng in groups for instruction
5 . Conducting individua l cou n se ling
6 . Conducting g r o up c ounseling
7 . Conducting g rou p activit ies (o t h e r t h an
c ounseling)
8 . Forming individua l in v e n t o r i es
9 . Conducting and eva l uatin g fo l low- up
studies for program e f f ect iveness
*p <0 . 05
Co rnmun i, t y
38
44.7*
39 .5
42 .1
34 .2*
55 .3*
42.1
36 . 8
3 6 . 8
34.2
El e menta r y
19
68.4
36 .8
47 .4
52 .6
84 .2
68 .4
52.6
42 .1
21 .1
Secondary
55
60 .0
58 .2
45 .5
41 .8*
83 .6
60 .0
45 .5
40 .0
40 .0
CXl
o
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Lo~est rated areas were conducting follow-up
studies (9) and grouping for instruction (4) . The highest
rated item by all three groups was conducting individual
counseling (5) .
Providing professional services and dealing with
others is the section presented by Tables 15 and 16. This
cluster of objectives was rather higher than the previous
two. The lowest items dealt with integrating the guidance
program with curricular and extra-curricular programs .
Re f e r r i ng-c l i e n t s to other professionals and consulting
with community a gencies were training areas rated high .
The e lementary and secondary counselor ratings were
similar on t he items concerning professional services . How-
e ver , the community services res pondents pe r c e n t of positive
respon se was sign if i c a n t l y lower on half the items . These
f i ve (5 ) ite ms we r e worded i n school related terms and
approximately o ne -four t h (23 pe r ce n t ) of the community
serv i ces group did not gi ve r atings o n them .
The h i gh e s t r a t e d ob j ectives we r e thos e related to
the fourth s ection deal ing with cont inuing pr o fe s s i o na l
de ve l o pme n t , Tables 1 7 a nd 18. As migh t be an t icipated,
t he Ed . S ./Ed . D. g r a d ua t e s a gain rate d this s ection slightly
hi ghe r than di d th e ~ i a s t e r s level . The objec tive of
fo r mu l a t i ng a persona l phi losophy o f c ounsel ing wa s the
h i gh e s t r a t e d item . It a l so ha d one of th e hig hest ratings
o f a l l 31 obj ectives .
Tabl e 15
Eva lua t i o n of Trainin g in P rovid i n g Pro f e s s i o na l Services and De a l i n g wi t h
Ot hers by Le vel o f De gre e , Counse l i ng a nd Personnel Serv ices
Fo l l ow- up S t ud y 197 3-197 8
(All fi gure s a re pe r c e n tage s o f po s i t i ve res pons e except first l i n e entries . )
Evaluation Rati n g Item
N of Re spo n de n ts
To ta l Returns
1 2 3
Ed .S ./Ed . D.
14
Drake Ma s t e r s
1 14
1 . Refe r r i ng clien t s to o t h er p r ofessiona l
pe r s o nn e l ( i nd i v iduals , age ncie s , etc .)
2 . Co n sulti n g wi t h t e ach e r s a nd
a dmini s trators
3 . Consulting wi t h parents
4 . Consul tin g with communi t y age n c ies
5 . As s i s t i ng with cu r r i c u l um (p rogr a m)
d e velo pment
6 . Interacti ng wi th c o mmun i t y a s a whol e
7 . Inte grating g u i d a n c e program with :
a . To t a l s c hool curricular p r og r am
b . Th e extra-cu r r i c u lar progr am
72 .4
60 . 2
51. 2
60 .2
44 .7
4 6 . 3
38 .2
30 .9
9 2 . 9
7 8 . 6
57 . 1
71. 4
50 . 0
64 . 3
57 .1
57 . 1
71 .9
58 . 8
5 1 .8
59 . 6
43 . 9
44 . 7
3 7 . 7
30. 7
co
t\J
Tab le 16
Evaluation of Training in Provid ing Professio na l Services a nd De a l i ng with
Others by Emphasis Area of Drake Masters Pr ogr am and De gree , Counseling
a nd Personnel Services Fol l ow- up Study 1973-1978
(All figur es are percentages of positive respo n se excep t first line entries .)
Evaluation Rating Item
N of Respondents
1 . Referring clients t o other p rofessiona l
personne l (individ ua l s , agencie s , e t c . )
2 . Consul ting with teac hers a nd
admini strators
3 . Consulting wi th pa re n ts
4 . Consulting wi t h community age n c ies
5 . Assist ing wit h c u r r i c ulum (progr a m)
development
6 . Interacting wi t h community a s a whole
7 . Integrating guidance program wi t h :
a . Total school c urr icular program
b . The extra-curr i c u lar program
*p <0.0 5
Community Elementary Secondary
38 19 55
60 .5* 73 .7 78 .2
39 .5* 68 .4 67 .3
28 .9* 68 .4 60 .0
60 .5 47 .4 61 .8
34 .2 47 .4 49 . 1
42 .1 36 .8 47 .3
18 .4* 42 .1 47 .3
18 .4* 31. 6 36 .4
00
LV
Table 17
Evaluation of Training in Conti n u i ng Profes s i o n a l Development by Leve l of De gre e
Counseling and Pe r sonnel Services Follow- u p Study 1 9 7 3-19 78
(All figures are percentages of positive res ponse except first l i n e entr i es . )
Evaluation Rating Item To t a l Retu r ns
N of Respondents 12 3
1 . Formulating pe rsona l philosophy of
counse ling r ela t e d to ge nera l
education 81 .3
2 . Formulating a r e alist ic d e finition
of p rofess ional ro le 79.7
3 . Interac ting wi t h professionals in
t h e fie ld , con f erences , associations 68 .3
4 . Pamiliarizing se lf with current
developments in f ie ld 71 .5
Ed .S . /Ed .D .
14
92 .9
78 .6
85 . 7
92 .9
Drake Maste rs
11 4
8 1 .6
79 .8
6 6.7
71.1
00
~
Table 18
Eva luatio n of Training in Continuing Profess iona l De ve l o pment by Emph a s i s
Area of Drake Masters Prog ram and De gree , Coun s el i n g a nd Personne l
Se r vices Fo l l ow- up Study 1 97 3-1 9 7 8
(All figu res are percen tage s of positive response except fir s t line e nt r ie s . )
Eva l uation Ra t i ng Item
N of Re sponde n t s
1 . Formulating p e r s o na l ph i l o s op hy of
counseling related to genera l education
2 . Formulating a realistic definition of
p r ofe s s i o na l role
3 . Interacting with professiona ls in t h e
field c onferences , associations
4 . Familiarizing sel f with current
deve lopme nts in field
*p <O .05
Co mmu n i t y Elemen t a ry Secondary
38 19 55
71 .1* 94 .7 83 .6
76.3 89 .5 78 .2
36.8* 57 .9 67 .3
63 . 2 63 .2 78 .2
00
V1
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The lowest rated ite m of th1"S t " "sec 10n was 1nter-
acting with professionals . The community services re-
s pondents rat ing, th e most critical of this objective (only
36 . 8 pe r c e n t ) , wa s significantly lower than were the respond-
ents from a school-based pr og r am.
Re p r e sen t a t i ve responses to the f o ur open-ended
que s t i o n s are p r e s e n t e d i n Tables 19-20. Tab l e 19 deals
wi t h what th e r espondents felt was the major strength of
thei r pro gra m. F lexibility i n pr og r am and the pe r s on a li t i e s
o f the faGulty appe a r e d to be the mai n strengths of the
Counseling and Personnel Services Programs .
Th e maj o r weakne s s e s as pr e s e nted in Ta b l e 20 seemed
t o be a we a kne s s in s upervis ion during prac t i c um and inte r n-
s h i ps. Th i s is evident f r om the r e presentative r es ponses
select ed from al l res pondent s of all the programs . They
fel t the need t o s ecure mo r e training in manageme n t t y pe
roles a nd me a n i ng f u l feedba ck of c o uns e l i ng sessions f r om
expe r ien ced c o unselors .
Eve n though o n ly about half (see Tab le 7) are
emp l o yed a s profe s s i ona l counselors t he maj o ri ty fe l t t he
program obj ect i ves were relevant to t heir ind iv idua l ne e ds.
Represe nta tive r e s ponses to the q ue s t i o n : "How relevant
were t he program ob jec t ive s to yo u r nee ds ?" are p r e s e n t e d
i n Table 2 1 .
A fourth , uns t ructured , o pe n- ende d qu e s t i o n was the
last i t e m of t he que s t ionna i r e . Th i s q ue s t i o n was to p r o v i d e
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Tab l e 19
Representative Res~onses to the 0 d .
r h e . pen-en ed Oues t i.on e
W at was the Ma J o r Strength f Y .
. 0 our Program?
Counsellng and Personnel Services
Follow-up Study 1973-1978
. .. 1 feel the major strength of the program is its flexi-
bility . For the most part I found that I was able to take
coursework as electives that helped meet my needs and
setting .
. .. Flexibility in allowing me to take courses which were
relevant to my background .
· .. Flexibility of program .
. .. Contact wi t h" other professionals who were interested in
the same p r o g r a m was probably the major strength of my
pr og r am .
. .. Ex c e l l e n t instructors--an atmos phere of learning and
sharing ideas .
... There we r e none .
... Te c h niques f or i nd iv i dua l and group counseling.
· .. Th e att itude , abi lity and expertise of instructional
staff . Specifica lly Bill Wi l l i ams , Carol Burdan, and Dr.
Tiedeman i n flu enc ed me more than the curriculum per see
· .. h realistic view o f how a persona l ph i l o s ophy is developed
i n regard to working wi t h children and adults .
... Pe rsonalities a nd kn owle dge of Dr. Tr axle r , Dr. Me a l y ,
Dr . Tiede man . They mot iva t ed us to wa nt to know~
... A fac u l ty who we r e avai lable and wi l l i ng to work in a
c o n s u l t a n t c o lle ag ue role with g r a du a t e students .
... Cours es t au ght by Dr . Bi l l Wi l l i ams .
... Th e no n- e d uc a t i o n e lectives I took , t h e inte r n s hi p I
designe d .
" . Vo c a t i o n a l g u ida n ce co ur se , Grou p Couns elin g course,
Theory Cour s e , Statist ics and ~e se a r ch c o u rses.
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Table 19 (con t i n ue d )
.. . Th e opportunity to " t e s t " my counseling skiils through
p r a c t i c um and internsh i p. This was especially true of my
internshi p placement .
... The people I met th at caused me to g r ow and look at my-
self . Th i s has contributed more than anything to what I
can o ffer as a person to all the students I see .
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Ta b l e 20
Repres entative Re s po n s e s to the Open e d d Q t'
, - n e ues lon :
What was th e ~aJor Weak ness of Your Program?
Couns ellng and Personne l Services
Fo l l ow- up Study 1973 -1978
· .. In several ,courses - - group counsel ing and p r a ct i c um,
there were tvllc e as ma ny students enrolled as the orofessor
a nd the course could handle . ~
... Practicum supervision was weak .
· .. Pra c tic um wa s d ifficult when carr yin g a f u l l teaching load.
Al s o di f ficult t o a s sume a counsel ing po s t u r e when I was
ide n t if i ed a t school as a teacher-administrator .
... Pl ace ment assistance is absolutely nonexistent .
.. . Lit tl e hel p wa s r ealized in areas of adm i n i s t r a t i ng and
e s t a b l i s h i ng a new counseling program , record keeping , con-
fe rri ng with te a c he r and pa ren t s , p l a nni ng and arrang ing
t e acher i n- s erv ice pr og r ams related to counseling .
.. . Totally unpre pa red t o h and l e s t a f fin gs. No one even
men t i o n ed a l l t h e maintenance of c umulat i ve r ecords or
wo r k i n g schedules .
· .. Comprehensive exams , the last six hours a s a hell' v a
time to tel l anybody t he y d o not belong in yo u r p r og r am.
... 1 think I or we cou ld have b e e n more awa re o f the
licensin g r e gulations .
.. . No t e no ugh a pplication of the skills - -more in t ern type
p r og r ams .
••• A c l uste r o f r e quired cour ses in the pr og r am which we re
mor e geared toward counseling in . the schoo~s ra t her tha n
the g re a t v a ri e ty of other voca tlona l sett l ngs.
f ' ' 1 t e no ug h pr a c t i c a l exper ience required .• . . De .i n i t e y no
Too mu ch emphas is o n s chool setting .
.. . La ck of " go o d" prac t i ca l experience with competent super -
v i sory pe rso nnel .
· .. No bu s ine ss ed uca t io n pe r ta i n i ng to h~ring laws , E .E .O . ,
emp l oyme n t record i ng , or pr ofe s s i o na l g Uldan c e .
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Table 20 (continued)
.. . Hy practicum did not prepare me for a realis tic setting .
I needed more consultation and observation with a counselor .
I never h a d the opportunity to observe and work with
another c o u n s e l o r (experienced ! ) during my entire schooling .
...Not enough business or ientation .
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Tab le · 21
Representative Responses t o the Open -ended Question :
How Relevant were t he Program Objectives t o Your
Need s ? Counse ling a nd Personnel Services
Fo llow-up Study 1973- 1978
... For the most part I feel the program met my ne e d s .
... Excellent !
... Gave me the magic credentia ls to ge t a job .
... My course work d id not prepare me for working with people
in a r e al wo r l d - - a s far as I was aware none of the instruc-
tors h a d done anything but minimal gu i d a nc e counseling- -how
can they teach what they have not developed clinically?
... Very go o d .
.. . Very relevant - -even t h o ugh I am not a g ui d a nc e counselor--
I use ma ny of the techniques in my teaching .
.. . 1 wo rked ve r y h a r d wi t h my advisor a nd committee to re-
l a t e the program obj e c t i v e s to my ne e ds. I f o un d my com-
mit tee very supportive in f a s h i o n i ng a certain degree of
flexibility i n the prog ram for my needs .
. .. Rele va n t , but need mo r e e xper i ence for a mental health
setting , i .e . intake- tak i ng , wo r k i ng with f a mi l i e s , marriage
counsel ing , work i ng with elderly .
. .. Not v e r y .
... 1 was able to ge ne r a l i z e many of th e ba s i c learning fr o m
the counselor ed prog ram to my pre sent job ro le - -objectives
relevant .
. . . Minimal .
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an o p portunity f o r gra d u a t e s t o make any comments they might
want to make a bout their P f
rogram 0 study or experience s at
Drake University . Table 22 presents representative re-
sponses t o the q ue s t i o n : "Ar e there any additional c omments
yo u. mi gh t wa nt to make? " 'I'h e iel r responses tended to reflect
the other open- ended comments which had been made . Gener-
a l ly , they liked their i ndividual program of s t udie s . How-
ever , at t he same t i me, they can envision room for improve -
me n t in developing counseling and management skills .
Co mparisons Among Follow-up Studie s
Tables 23-30 present a comparison of data from this
s tud y wi t h that collected by Me a ns in 19 7 3 and Prine in
197 5. The Me a n s study covered graduates of the same re1a-
t i ve t i me- s p a n (196 5- 1971 was the f ive years previous to the
time of mailing t he que s tio nn a i re s ) a s the current stud y .
Th e Pr i n e study covered onl y a two- ye ar pe r i od from May
1971 t o Aug u s t 1973 .
o f 180 )
Th e current pe r c e n t of return wa s 71. 67 pe r c e n t (129
, which c o mpares favora b ly wi th the 19 65-1971 study
which h ad a return of 70 .94 pe r c e n t (166 of 23 4 ) . In con-
trast , Pr ine was o nly a b l e to s e c ure a r e turn of 33 . 3 p e r -
ce nt (2 0 of G2 ) . Compari son of se lected c ha r acter is t ics
i ndic a t e d t hat th e res pondents were representative o f th e i r
r e s pe c t i v e popula t i o n s .
t a compa r i s o n o f t h e sex andTabl e 23 p r e s e n s
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Ta b l e 22
Representa~i~e Responses to the Open-ended Question :
Any Addltlonal, Comments you r-1 ight l"ant to Nake ?
Couns ellng a nd Personnel Services
Follow-up Study 1973-1978
... Please recognize t hose of us in community services .
. .. 1 guess 1 felt that more practical (h a nd s on experiencing )
of t h e o r y was neces sary .
. .. 1 got no supervision in counseling skills or practicum .
.. . ~owa needs a l e gi~i~ate individual , ma rr i a ge , and
faml ly co~nselor tralnlng program . 1 checked almost all the
schools in the sta t e 1 found e ither a heavy psychological
bent or g u i d a n c e counseling .
. . . Enj oy ed the program and learned but feel very frustrated
in not findin g a position .
... 1 was very pleased with my ma s t e r s training at Drake .
... Because chances a r e be t te r tha t fu ture gr ad ua te s wi l l
accept n ew counseling po s i t i on s i nste a d of al r e a dy e stab -
l ished po s i t i o ns , bet ter prepa ration is ne e ded to e n a b l e
new c ounselors to set up new programs in d i s t r i c t s where no
present programs or gu i d e l i ne s exist.
" . Eve r y counselor s hou ld be requi r e d to t ake "Cr i s i s
Couns eling . "
... 1 bel i e v e that re a l e f fort mus t be made t o eva luate the
qua l i ty o f c l inical and f i e l d s i t ua t i o ns in wh i ch stud ents
wo rk , e spec i a l ly the qua l i ty of supervision . As a graduate
stud ent 1 work e d ve ry hard to ne go t i a t e the qua lity a n d fo r
the most pa r t fo u nd i t . However , 1 still could have used
more direct supervisio n of counsel i ng pract ice .
... Fac u l ty ne e d s t o p r omo t e professional i nvo lvemen t in
o rga n ization s such as 1PPGA , 1VGi\ , II\C1\C . Perhap s repre -
sen ta tive s f r om t he gr o ups could be a s ke d to s pe a k to some
class e s .
. .. fiold a yearly meet i n g to fa miliarize with new trends i n
co u nseli n g .
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Table 22 (continued)
. . . 1 found in looking for employment , that an MSW would
have been more beneficial . Difficult to find employment in
counseling .
.. . As much as 1 may have dreaded it, the comprehensive
examination was a good way to solidify the entire program .
.. . 1 felt a need for additional staff in the counseling
program especially in community services . Also a need for
either additional courses (e .g . family therapy) or a greater
integration of departments .
... 1 enjoyed my time at Drake and feel it was very worthwhile .
Has it yialded financial rewards? No, but that was not my
reason for returning to school an~vay .
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'I'ab l e 23
comparison of Sex and Ma s t e r s Degree Emph a s i s Characteristics
from Previous Studies to the Cur r ent Re s po n d e n t s to the
Counseling and Personnel Services Follow-up Study
197 3-197 8
(All f i g ure s are pe r c e n t a ge s except first line entries.)
1965-1971 1 971- 1 973 1973-1978
Item !1e a n s (197 3) Pr i ne (1975) Current
N of Re spo nden t s 166 20 123
Sex
4 6.3~Clle 48 . 8 2 6.3
Female 47 .6 73 .7 53.7
Area of !1a s t e r s Deg ree
36 .8 1 6.3Elementary 2 6 .5
Secondary 72 .9 52.6 46 .3
Community 0 .0 0. 0 34 .1
Not Reported 0 .0 1 0 . 5 3 . 2
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Masters degree emphas is characte rl.'st l.' f th '
cs 0 ese studl.es .
In 1965-197 1 the sexes were almost equal ' .l.n representatl.on
(male = 48 percent , Female = 47 .6 percent) . The c u r r e n t
respondents (1 973- 1 9 78 ) were s l i gh t l y more female (53 .7 per-
cent ) t h a n male (46 .3 pe r c e n t ) . Prine 's respondents were
pr e d o mi n a n t l y female (73 .7 percent) even t ho ugh h i s popula-
tion was more equally divided .
There has been a definite shift in the emphasis area
of the t la s t e r s degree . Prior t o 1973 there were no gradu-
ates in the community service s counseling program . The
community services counseling program now represents over
one-third of the Ma s t e r s level grad uates (34 .1 percent) .
Th e percent o f r e spo nd e n t s indicating they are elementary
counseling maj o r s has d e c r e a s ed from 26 .5 pe r c e n t to 16 .3
pe r c e n t . Th e numbe r of secondary school majors has also
decreased from 72.9 pe r ce n t to 46 .3 pe r c e n t of the re-
s pondents . Before t h e a dvent of a separate community ser-
vices emphasis area it wa s t he pol icy of the Department of
Counseli n g a n d Student Pe r sonne l Service s to i n c l ude com-
munit y services t ype i nd i vidua l s in a modif i c a t i o n of the
secondary p r og r a m wh i ch coul d a c c o u n t fo r this shi ft .
Overall , th e number of grad uate s at the Ma s te r s
l e vel has d ecre ased somewhat over t he period s c o v e r e d by
t hes e thre e studies . The po p ul a t i o n equaled 234 peo p le in
1 9 65- 1 9 71, 62 i n 1 971- 197 3, and 162 in 1 97 3- 19 78.
A ' o f post grad ua t i o n e ducation experiencesc ompa rl.son
97
is presented in Table 24 . I n 1973 , slightly less than one-
half (44 .4 percent) indicated enrolling in additional
graduate work following graduation . Now only slightly more
than one-fourth (27 .6 percent) indicated enrolling for
mo r e graduate study .
For those who did indicate the location or school
where additional graduate study was taken the percent
attending Drake Un i ve r s i t y remained a bo ut 50 percent over
the periods covered by the three studies. Howe ve r , there
has been a decline in the number enrolling as discussed in
the preceding paragraph . Students tended to choose the
i nstitution based on the location of their current employ-
me n t .
The number of students who would consider returning
to Dr a ke Unive r s i ty fo r mo r e g r a dua t e study or for a degree
program has decrea sed from 54 . 4 pe r cent in 1965-1971 to
1 6. 5 percent of the c u r r e n t (1973-197 8) respondents. Over
t he sa~e pe r i od s , thos e not g iv i ng a ny r eason f o r rej ecting
Drake as an i nstitut ion f or f ur the r study has doubled from
19 .2 pe r c e n t t o 39 .8 percent . I t would appe a r , from the
data provided i n ~abl e 26 , that curr ent respo nde n t s are
l ess i nte r e s ted in po s t - de g r e e forma l educa t ion experiences
t han t hose previously g r a dua t e d . Related to t his could be
the d e gree of satisfaction the graduate s felt concer n i ng
how well t hey vi ewe d t he program as meeting t hei r needs and
d e gr e e ob j ect i ves .
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Table 24
comparison of Post Graduation Educational Experiences of
Previous Studie s t o t h e Cu r r e n t Respondents to the
counsel ing and Personnel Services Follow-up Study
197 3- 197 8
(All figures are pe rcentages except as noted .)
Item
N of Respondents
Any Graduate Work
Yes
No
No t Reported
1965 - 1 971
He an s (19 7 3)
1 6 6
Since Last Degree?
44 .4
55 .6
0 .0
19 71-197 3
Prine( 1975)
20
26 .3
68 .4
5 .3
19 73 - 1 9 7 8
Current
123
27 .6
71. 5
0. 8
If Add i t ion a l Gr adu a t e
Drake University
Other Iowa school
Ot he r schools
Not Repo r ted
St udy , \rVhere
47 .1
23 .5
29.4
0 .0
Undertaken?
50 .0
33 .3
0 .0
16 .7
50 .0
16 . 7
33.3
0 .0
(n )
(n) a s pe rcent o f
total r e s po nde n t s
(34)
20 . 5
(6)
30 .0
(18 )
15 .6
(136)
Would you Return to Drake ?
Yes , for Ed .S .
Yes , for Ed .D .
Yes , for I nd . Study
No
No , Location
No , Cost
No , Program
No , Have all desired
No , Other reason
Not Reported
(n )
(n) as percent of
total respondents
45 . 59
8 .82
0 . 00
1 9 .12
0 . 74
1 2.50
0 .74
1. 47
2 . 9 5
0 .0 0
81. 9
21.1
5 .3
36. 3
0 .0
5 .3
1 5 . 8
5 .3
o.a
0.0
1 5 .8
(1 9 )
95 .0
5 .5
1 1.0
12 .8
39 .8
8 .3
9 . 2
8 .3
1.8
7. 3
0.0
(109)
88 . 6
Table 25 ) .
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There has been a large i nc r e a s e i n the percent of
g r a d u a t e s who responded that they felt their current employ-
me n t was consistent wi t h their degree ob j e c t i ve s ( see
In the 1 9 65-1 971 group les s t han one-h a l f (44 .4
percent ) considered their employment as being consistent
with their objectives . In the 19 73 -1978 group almost three-
fourths (72 .4 percent) fel t their emp loyment was c o n s i ste nt.
The Prine respondents only s howe d one-fourth ( 26. 3 percent )
with consistent e mployment to their objectives . However , it
shou l d berr emernbe r e d that h is sample is skewed by a high
percentage of elementary couns e l i ng graduates who were
e mpl oyed as t eachers .
The pup i l size of the district (Table 25) employing
th e res pondents has remai ned relatively the s a me with a
slight increase i n t h e lar gest category (25 ,000-up) . This
reflects the concentration o f res pondents emp l oye d by p ub l i c
school di stricts being emp loyed by the Des Mo i ne s Independent
School District . The r e ha s bee n a n ove ra l l de c r e a s e in the
number o f g r adu a t e s employed by scho o l di s tr i c t s f rom 80 . 7
pe r c e n t to 43 .9 percent .
Table 26 g i ve s greate r de t a i l in the comparison of
the current e mploymen t characteri stics of t he respondents
at t h e time of each respective s t udy.
The imp lementatio n of th e co mm un ity s ervices
. it d in an increa se i n thecouns ellng pro gram has res u e
number o f g r ad uate s entering work i n public service t y pe
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Ta b l e 25
Comparison of Selected Employment Res ponse Items from
Previous Studies t o the Current Respondent s to
the Counseling and Personnel Services
Follow-up Study 1973-1978
(Al l figures are per centages except as noted .)
Item
N of Respondents
Is Employment Consistent
1965-1971
Me a n s (197 3 )
1 66
with Your
1971-1973
Prine (1 975)
20
19 7 3- 1 97 8
Current
123
School District ,
Degree Objective?
Ye s
No
Not Employ e d
No t Reported
If Empl oyed b y a Public
Wh a t is the Size o f the
(N umbe r o f Pup i l s )
Pr iva te Scho o l Dist .
0- 1,000
1 ,001 -5 , 0 0 0
5 ,001-10 ,000
10 ,001 -25 , 000
25 ,00 0-up
( n )
(n) a s pe r c e n t age of
r es ponde nts
44 .4
55. 6
0 .0
0 .0
District?
11. 94
1 6 . 45
26.11
6 . 72
6 . 72
32 . 09
(15 4 )
80 . 7
26 .3
68 .4
0 .0
0 .0
6 . 7
1 3. 3
46.7
6 . 7 *
20 .0
(15 )
75 .0
72 .4
22 .8
4 .1
0 . 8
0 .0
20.0
26.0
10 .0
4 .8
40 .0
(5 0)
43.9
* i n t e r v a l span 5 , 000-15 ,0 00
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Table 26 ,
Co mp a r i s o n of Cur rent Employment Characteristics from
Previous Studies to the Current Respondents to the
Co u n sel i ng a nd Pe rsonnel Services Fo llow- up Stud y
1 973 - 1 978
(All figures are percentages , Masters degree level only .)
Item
N of Respondents
Employer Ty pe
Local Ed u c a t i o n Unit
Are a Ed~cation Unit
State Ed uca t i o n Uni t
Communit y College
Pr iva t e College
Pub l i c College
Publi c Service Age n cy
P r iva t e Bu s i ne s s
No t Reported/None
196 5- 1971
!'leans (1 9 7 3 )
1 66
83 .13
0 .60
0 .60
2 .41
1. 81
0 . 00
6 .01
2 .41
3 .61
19 7 1- 19 73
Prine (1975)
19
68 .4
0 .0
0 .0
15 .8
0 .0
0 . 0
0 .0
0 .0
15. 8
19 7 3-19 78
Current
11 4
45 .6
3 .5
7 . 0
o•O:
4 .0
5 .3
17 .5
11. 4
5 . 3
Employme n t Location
Polk County , Iowa
Iowa , except Polk Co .
Outside Iowa
Not Reported/None
Years Employed at Reported
Less than one year
One to three year s
Over three years
Not Repor ted/None
Job Title
Teacher
Department Chair
Vice Principal
Principal
S uperintendent
couns e i c»:
Other Education
Non Education
Not Re ported / None
40 . 85
4 3 .9 0
11. 59
3 . 6 6
Employmen t
20 .40
19 .88
55 .42
4 . 22
44 .58
3 .01
0 .60
6 .02
0 .60
39 .76
1. 20
1. 20
3 .63
47 .4
36. 8
0.0
15 .8
0 . 0
15 .8 *
63 . 2*
21.1
47 . 1
0 . 0
0 .0
0 .0
0 .0
31. 6
0 .0
0 .0
1 5. 8
64 .0
21.1
1 1. 4
8 .5
3 5 . 1
21.1
40 .4
3 .5
26.3
0 .0
3 . 5
1. 8
0.9
49 . 1
0 .9
1 2 . 3
5 . 3
, are :
*Note : Prine 's catego r 1e S
over two , and not reported .
l e s s than o ne ,
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organizations . The percentage of respondents working in
public service agencies has tripled since the 1973 study .
The number of graduates ltlorking for loc 1 d t i .a e uca lon unlts
has dropped to roughly one-half (45 .6 pe r c e n t ) the percent
previously doing so (83.13 percent). 7here has been a
slight increase to 7.0 percent in the number working for
state education units such as the Department of Public
Instruction , Woodward State Hospital School , or the
Mi t c h e l l v i l l e Training School for Girls .
Th e r e has been a large increase in the concentra-
tion of res pondents ln employment locations within Polk
County, I owa . This percent (from 40 .8 percent to 64.0
pe r c ent ) has shown the greatest increase since 1973, and
the de ve lopme n t o f the community services p r o g r am area .
The s h i f t i n job t it le also related to the develop -
ment of the c o mmun i t y se rv i ce s program because persons not
emp l oyed in teach i n g have en t ered t he prog ram and g a i ne d
subs e q u e nt emp l oymen t a s c ouns e l ors wi thou t first entering
the t eaching p r of e s s i o n . Al mos t one-hal f ( 49.1 pe r cen t ) of
the responde n t s a re e mployed a s c ouns elo rs, whi ch is a n
incre a s e over bo th p re v i o u s s t udies . The n umbe r r e po rting
employme n t as t e a c her s i s roughly ha l f ( 26. 3 pe r cen t) of
the percen t report i ng job titl e a s b ei ng t e a c he r ( 44. 5 per -
cent and 47 . 1 percen t ) a s i n t he p rev i o u s studi e s .
The l eng th of time e mpl oy e d a t th e curren t job
appears to re la te ouite clo se ly with the 19 6 5-19 71 stud y
-
" ;",.. ' ,.~ - ,... .~_-: .. ...- .~_" '"~ ... . ---- .. - , .... - •.• ' ~.' . . . .. • .. - I . ,
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which covered t he same r e l ative time-s pan in relationship
to graduat ion . The r e is , however , a sl i ght lowering of
longevi ty. Just more t han 35 percent have been employed in
the current setting less than one year , 21 .1 percent one to
three yea r s , and 40.0 pe r ce n t over three years . The 1965-
1971 r espondents reported 20.4 percent less than one year
and 55.42 pe r cen t more than three years at the current em-
ploymen t.
The comparisons of the evaluation rating obj ectives
are presented i n Tables 27- 30. Hypo t he s i s 3 was of no
d i f f e r e nce a mon g the i tems tested b y combining the percent
o f positive response fr om t wo studies and then comparing
t his wi t h t he pe r c e nt of pos i t ive res ponse f r om the other
s t udy by use o f t -tes t s . Thi s comparison wa s made f o r
ea c h study , 1 965 - 1 97 1 , 19 71-1 973 , a nd 1973 -197 8 .
The 1965- 197 1 respond e n t s percent o f po s i t ive re -
sponse wa s sign i fi cant ly higher o n f ou r o f t he ob j ectives .
There were :
1 . Establ ishing a counsel ing or s cho o l gu i da nc e
p r o g ram.
2 . Supervising a nd mainta i n i ng c umulative records .
3 . Conductin g and eval ua ting f ollow - up studies f o r
p r og ram e ffe c t i ve ne s s .
4 . m \ oJ i th the t o t a lInte grat ing gu i d a nc e progra
scho o l curricular pr og r a m.
t I rati ng s were fo und t o beThe 1971-1973 r es ponden s
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signi ficantl y higher on sixt e en (16) o f the thirty-one (31)
ob jectives . Th e s e objectives were the ones dealing with the
s ections concerning the bas ic administration o f guidance
pr o g r a ms (Tabl e 27) and with pr o v id i ng s tudent services
(T a b l e 28). The 1971-1973 res po ndent s pe r c e n t of positive
res ponse was higher than the other r espondents on the fol-
l ow i ng p r og ram obj ec tives:
Evaluat i o n of Tra ining in Ba s i c Admi n i s t r a t i on :
1. Es tablis h ing a counseling or school
gu ida n ce p r ogram .
27 Superv i s i n g and ma i n t a i ning cumulative
r ecords .
3 . Col l ecting , mai n ta i n i ng , a nd distributing
va r i e d i nfo r ma t i o na l mat e r i a l s .
4 . Fami liar i z i ng others wi th y o ur services.
5 . Managing an of fice .
6 . a . Select ing test instruments .
b . Orient ing s tude nts t o t es t ing.
c. Admin i ster i ng t es tin g instrumen ts .
e . Interpreting t est r esu l ts
Pr o v iding Student Service s :
2 . Diss em i na t i ng of i nformationa l ma t e r i a l s .
3 . P lac i ng in jobs or school s .
5 . Cond uct i n g individual coun se ling
7 . Co nducting g r o up a ctivities other than
c o unseling .
8 . Fo rm i ng individual inventories .
Provid i ng Pr ofes s i o na l Serv i ces and Dealing with Other s
5 . As s i s ti ng with curriculum (program)
deve lopme n t .
The 1 97 3-197 8 g r a d ua te s pe r c e n t o f po s i t i v e response
ave rages 10 to 20 pe r cen t lower than the other g r o up on a ll
items ex cept for t h o s e d ea ling with continuing professional
deve lopme nt (Table 30) . S ignif i ca ntly lower responses were
, . a tego r ie s ~he maJ'orityfou nd i n n ine (9 ) of the ob Jec t lve c .
Table 27
Compa r i so n o f Eval u ation Re s pons e I tems f r om Previous Studies to the
Curren t Re spondents in Ev aluat i on o f Tr a ining in the Basic
Admi n i s t ra t ion of Gui d ance P rog r a ms o f the Couns eling
and Pe r son ne l Services Fo l l ow- up Study 197 3-1978
(Al l f igures are pe r ce n t age s o f positive res pons e exce pt first line entries .)
Evalua t ion Rati ng I tems
N o f Res po nd ents
1 . Es tab l i s h i ng a c o u n s el ing or school
g u idance p rog ram
2 . Supe r v isi ng and ma in t ain ing cumu la t ive
r eco r ds
3 . Co llect ing , maintaini n g a nd d is tr i b uting
varied in f o r mational ma ter ials
4 . Fa miliari zing o t hers with yo u r s e r vices
5 . Ma nag i ng an of fic e
6 . Co nducting s tanda rdized t esting :
a . Se lec t i ng tes t i ns t r ume n t s
b . Orienting students t o t esting
c. Admi n i s te r i ng t esting instruments
d . Scoring t e s t s
e . Interpre tin g t e st r esults
*p <0. 0 5
1965-1971
Mea n s (197 3)
162
64 .2*
55 .6*
61.7
61.7
29 .6
58 .0
60.5
61.1
51 .2
61 .7
1971-1973
Pr ine(1975)
20
100 .0*
81 .3*
81. 3*
100 .0*
53 .3*
93.3*
87 .5*
87 .5*
68 .8
87 .5*
1973-1978
Current
12 3
44 .7
35 .0*
56 .1
50 .0*
30 .1
49 .6*
56 .1
52 .8*
47 .2
52 .0*
I-'
o
U1
Table 28
Compa r ison o f Evaluation Response Items from Previous S t ud ies to th e
Cu r r e n t Res pondents in Eva l ua ti o n of Training in Providing S t uden t
Se rvices of the Counseling and Personnel Se rvices Follow- up Study
197 3-19 78
(All f igures a re pe rcen tages o f po s i t i v e response except f i rs t lin e en t r ies . )
Evaluation Rating Ite m
N of Responde nts
1 . Orien t ing new pup i l s (clients)
2 . Di ss e minating o f in formational materials
3 . Plac i ng in jobs or schools
4 . P l a c i ng in g r o up s for instruction
5. Cond ucting individual counseling
6 . Conducting g r o u p counseling
7 . Conducting g r o up activities (other than
counseling)
8 . Fo rming individual i nventories
9 . Conducting and e va l u a t i ng follow-up
studies f o r program ef fectiveness
*p<0.05
19 6 5- 1 9 71
J.I.1eans ( 19 73 )
1 6 2
57 . 4
59 .8
3 5 . 2
46 .3
79 . 6
4 9 . 4
4 9 . 3
55 . 6
5 2.5 *
1 9 71-1 9 7 3
P r i ne (1 975
2 0
75 .0
81 . 3*
68. 8*
56.3
100 .0*
75.0
75.0*
7 5.0*
56 . 3
197 3-1 9 7 8
Cur r en t
1 23
57.7
48 .8*
39 .0
40.7
74. 8
5 6 .9
45 .5
4 0 . 7 *
37 .4*
r-'
o
0'\
Table 29
Comparison of Evaluation Response I tems f r om Previous St ud i e s to the
Current Respondents in Evaluatio n of Train ing i n Pr o v i d i ng
Pr o f e s s i o n a l Services and Deal i ng with Ot he r s of the
Counseling and Personnel Services Fo l low~up Study
1973-19 78
(Al l f igure s a re pe r cen t ag e s o f positive r e s pons e e xce pt f i r s t line entries.)
Ev a l u a t i o n Ratin g Ite~
N of Res pondents
1 . Referring clients to other professiona l
personnel (individuals , agencies , etc . )
2 . Consulting with t e ache r s a nd administra t ors
3 . Consulting with pare nts
4 . Consu l ting wi t h communi ty agenc ies
5 . Assisting with c urr i culum (p r ogram)
development
6 . Interacting with commun i ty a s a whole
7 . In tegrating g uidance prog ram with :
a . Tota l school c ur r i cula r p r ogram
b . Th e extra-curricular prog ram
*p <0.0 5
1 9 65-1971 19 71 - 1973 1973-1978
Mea n s (19 73) Prine (1975) Current
162 20 12 3
62 .9 68 .8 72 .4
64.2 81 .3 60.2
62 .9 64 .3 51 .2 *
53 .7 57 .1 60 .2
50 .0 71 .4* 44 .7
48 . 8 57 .1 46. 3
59 .9* 57 .1 38 .2*
42 .6 50 .0 30 .9*
.-.
o
--.J
Table 30
Comparison of Eva luation Pesponse I tems from Previous Studies to the
Current Respondents i n Evaluatio n o f Training in Continuing
Profess ional Development of the Counseling and Pe r s o n n e l
Services Fol low - up S t udy 1973-1978
(All figures are percentages of posi tive r es ponse except first line entries .)
Evalua tion Rati ng Items
N of .Re s po nde n t s
1 . Formulating pe r s ona l ph i l os ophy o f
counse ling rela ted to ge ne ra l e d uca t i on
2 . Formula ting a reali s t i c d e finition o f
professiona l r ole
3 . Interacting with profess i o na l s in the
field , confere nces , a ssociations
4 . Familiariz ing s el f with current de velop-
ments i n f ie ld
1965-1971
He a n s (1973)
162
80 .2
77 .8
74 .0
70 .9
1971 -1973
Prine (1975)
20
92 .9
85 .0
76 .9
7 6. 9
1973-1978
Current
123
81 .3
79 .7
68 .3
71 .5
I-'
o
CD
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of these being in t he admin is tration of guidance pr o gr ams
and objectives written in a more tYP1'cally school related
jargon . (These same i tems were lo~er w11en compared a mong
the Ma s t e r s level r es pondents of the 1973-1978 .
12 , 1 4 , and 16 .)
See Tables
The following program object ive items were rated
significantly lower in 1973-1978 than in 1965-1973 :
Basic Admi n i s t r a t i o n of Guidance Programs :
2 . Superv is ing and maintaining cumulative
r ecor ds .
4~ Familiarizing others with yo ur services.
6a . Select ing test instruments.
6c . Admi n i steri ng testin g instruments .
6e . I nterpreting test r esults .
Providing St udent Services :
2 . Di sseminat i ng of in formational ma t e r i al s .
8 . Forming ind i vidual i nventorie s .
9 . Conducting and eva l ua ting f ollow- up s t udies
for program e f fec tiveness.
Providing Pro fe s sio na l Serv ices and Dealing wi th Others :
3 . Consulting wi t h parent s .
7 . In tegrating gu i dance progr am wi t h :
a . total schoo l pr og r am
b . the extra- curricular prog ram .
Consistent wi t h the two previous stud ie s , responde nt s
r ated t he ite ms d e aling with con tinuing the i nd i v i dua l's
profess i o na l d e ve l o pment higher than all othe r s (see Ta ble
30 ) . The high e s t r a ting was g iven the obj e c t i v e : Formu-
l a t ing a pe rsonal ph i l o s ophy of counseling . In a ll three
studi e s , g reate r t h an 80 pe r cen t o f the res pondents rated
th e ir tra i n i ng in this area t o be of ma r ked or gr e a t benefit
t o them .
Chapter 5
SUMMARY AND CONCLUSI ONS
This study was designed to obtain information from
the 1973 through 1978 g r a d u a t e s of p r o g r ams offered by the
Department of Counseling and Pe r s o n nel Services of the
College of Ed u c a t i o n at Drake University . Ma i l ques tion-
naires were sent to all 180 graduates of the c o un s e l o r
training p r og r a ms . Ex c l ud e d from the population were
g rad ua te s of the Rehabilitation Placement Specialists
Pr ogram a n d the g r a d ua t e level p r og r ams in Special Ed u c a -
tion . The se two programs were assi gned to the Department
for administrat ive p urpo s e s only a nd were currently con -
ductin g separate fo l l ow- u p surve ys .
The q ue s t i o n n a i r e (based on the ones used b y Me a n s
in 1971 and subsequently by Pr i ne in 1 9 7 4) wa s structured
to obtain data to answer t h e f ollowing q ue s t i o n s :
1 . t\The r e ar e the graduate s now wor k i.n q?
2 . Wha t profess iona l e mploymen t c hange s h a ve t h e y
made?
3 . ~'Jh a t , if an y add i tiona l ad va ric ed de gree s do t h e y
h o l d , wh ere were they earned?
4 . Wha t are their e va l uat i o n s of t h e Drake Program
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from whi c h they gr aduated ?
5 . How a r e t h e res pons t h .
es 0 t e preVlOUS que stions
different from the pr e vio us ly c o l l e c t e d follow-up
d a t a ?
The graduates of the pr oq r ams o f f e r e d by t he Co un -
selin g and Pe r s o nn e l Services are p redomi na n t l y employed in
Iowa ( 83 . 8 p e r cen t ) with a large concentration within Polk
County (61 . 8 per c e n t ) . Sl i ghtly more than one- hal f (51 .2
pe r cent ) ar e employed i n jobs titled counselor , one - fourth
as t e a chers (2 5 .2 percen t ) , with t he remainder in some o t h e r
no n -edu cation b u s i ness (12 .2 per c en t ) or unemployed ( 4 .9
pe r cent ) .
One-half t he gradua te s on the Specialist and
Doctoral l e v e l have s ecur e d e mpl oyme nt in publ i c or p r i vate
coll e g es . One- fourth of the advanced l e vel ( 28 .6 pe r c e nt)
a r e e mp loyed b y local edu c a t i on units . The remainin g o ne -
f o u r t h is sp l it amo ng area e d uc a t i o n uni ts (7 .1 per cen t) ,
p ubl i c s erv ice b u s i ne s se s (7 .1 percen t) and not reported
(7 .1 percen t) .
On th e ~ la s t ers l evel , one-half (45 .6 pe rcent) are
e mployed by local e d uca t i o n units . Colleges employ 10 per -
c ent ( 9 . 3 percen t ) with area e ducation units and s tate
education units accou nti ng fo r a second 10 perc e n t . The
s econ d largest grou p of Ma s te r s l eve l g r adua te s (17 .5 per-
cent) are emp loyed in pub l i c s ervice type a gencies , closely
f o l l o we d b y private busine ss emp loymen t (11. 4 pe r cen t ) .
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For many o f the grad uates their current employment
represented the first regular full-time employment .
Teaching was the most frequently reported first previous
job for those on the Masters level . As might be anticipated,
the vast majority of those on the Specialist and Doctoral
level were employed as counselors in their previous employ-
ment .
About one-fourth of the graduates (27 .6 percent)
report ed taking additional graduate study following gradua-
tion. O f -~this group about one-half attended Drake
University. The others attended universities close to the
g e o g r ap h i c location of their employment .
Th e majority indicated that they would not return
for g r a d u a t e study. Howe ve r , about one-fourth said they
wo uld consider Drake fo r either i nd epe nd e n t study or for
degree work . Location a nd prog ram o ffered were the main
rea son why th e res po nden t s orig i na l ly decided to attend
Dr a ke.
The respondent s reported that 72. 4 pe r c e n t felt that
their e mplo yment was co n si s ten t wi th the objective(s) of
their d e gr ee . This is a n inc r e as e of almos t 30 percent
over the r es ponse o f g r a d u a t e s reported in 1973.
The re were 31 pr og r am obj ectives o n t he q ues t i o n -
n a i r e s for th e g r a du a t e s to r a t e th e q ua l i t y of their t rain-
i n g . The re were f o un d to be no di f f erences betwe en the
percent o f posi t ive res ponses on the program e valuation
113
items for the followi ng groups :
1 .
2 .
3 .
Between those with current J'ob t 'tl d1 e c ounselors
with those l isting thei r J'ob t'tl1 e a s o t her t h a n
counselor .
Be t we e n those stating their degree objective was
met and those stating their degree objective was
not met .
Between g r a d u a t e s a t the Ed .S ./Ed .D . level and the
Ma s t e r s level respondents .
4. Among the respondents of one calendar year against
e a ch other year of graduation .
There we r e found to be differences among the Na sters
leve l p r o g r a m r esponses . The community services graduates
we r e signi fic antl y lower in pe r c e n t of positive response on
h a l f the objectives , than were the c ombined elementary and
secondary responses . The eleme n t a ry were sign ificantly
lower only o n one objective deal i ng wi t h administering t es t-
ing . The s econdary counseling responden t s were signi fic antly
hi gher o n f ive o f the objectives . I n al l case s the objec -
tives dea l i ng with p r ofe s s i o n a l growth were rated the highest.
Th e re spo nden t s fe l t t hat the s t r engths of the p r o -
g r a m f rom which th ey had g r a d u a t e d were t h e f lex i b i l i ty in
course requireme n t s and the attitudes of the fac u l ty . The
major weakness t h ey fe l t wa s the po o r quali ty of supe r vi s i on
during p ra c t icum a nd internsh i ps .
h . tIle ~ l' nd inc s of this s t ud y with t heW e n compar l ng ~ ~
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Means s tudy (1973) and the Prine study (1975) the evalua-
tion rat ing items were signi ficantly lower on many items,
especially those dealing with the basic administration of
guidance programs a n d providing student s ervices. The only
area not showing a lower pe r ce n t age of positive response
wa s training in continuing professional development.
There fore, it would appe a r that the respondents were less
positive in their eval ua t i on than p r ev i o us g r a d ua t e s .
However , c o mparison o f the emp l oyme n t related items
showed a mu c h higher pe r c e n t age of the current respondents
were employed consis tent wi t h their de g r e e objective(s)
with 72. 4 pe rce n t , than those surveyed earlier (44.4 per-
c ent ). Approx imately one-half were e mpl oye d as counselors,
although t he emp loye r was shifting fr om pub l i c schoo ls to
more emp l oye r s in the public s e r v ice a genci es and p r iva t e
businesses . The p e r c e n t employed as t eache r s had de-
crease d . The r e was an inc rease in the con cent r a t i o n o f
g rad uate s in Po lk County , Iowa .
The conclusion would be t h e r e f or e, that while t he
pe r cen t o f posi t ive r esponse on t h e objectives to be r ate d
we re lower than th e two pr e v i o us studies , the current
r es pond en ts ' leve l of emp l oyme nt as counselors a nd overa ll
s at is f a ct i o n were high er .
The detailed r esults of this study were s ubmi tte d t o
the fa c u lty of t he Coun s eling a nd Pe r s onne l Se rvices Depart-
. . d
men t to be u s e d as i nforma t ion f o r prog r a m evaluatlon an
development .
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October 20 , 1978
De a r Drake Graduate :
The Colle ge o f Education and the Department of Counseling
and Student Personnel Services i s currently conducting an
evaluation of its p r o g r a ms and instruction . Na t u r a l l y , the
p e o p le best q u a l if i e d to s upp l y us wi th reliable feedback
are our recent g r a d u a t e s . Therefore , we are a sking jus t a
few minutes of your time in c omple t i ng the enc l o sed survey .
It is our hope that you will feel f ree to offer comme nts,
suggestions and c riticisms wh e r e ve r a ppropriate . All in-
formation \Vill remain confidential . Please be as sured that
no identi fication of individual g r a d ua t e s will b e used in
presentation o f the survey to the facu l ty .
Instructions for completing the survey a re simple : Just
complete t he p r ofi l e sheet as completely as poss ible and
then r espond t o the evaluation i tems as t hey would apply to
your last Drake de gree .
Ple as e c o mp l e t e t he pro f i l e sheet and evaluation form and
r eturn to us in t h e e n c l o s e d st amped envelope . We need
y o u r c o mments in p l a n n i ng for the future : Our thanks for
y o u r help .
Sincerely ,
Al f red Schwartz , Dean
Colle g e of Ed u c a t i o n
~'J i l l iam flea n s
Re sea r c h As s i s t a n t
Georg e Lair , Ch a i r man 1 Services
Depa r t men t of Counseling and St uden t Per s o nne
AS : \'HI : GL : 1 sg
En c los u re
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November 5 , 1978
De a r Drake Graduate :
A number of weeks ago you received a follow-up evaluation
f o r m concerning the Drake Counseling and Personnel Service s
Program from which yo u graduated . We have not yet r e -
ceived yo ur response .
Yo u r r es ponse is very important for the completion of our
e v a l ua t i o n study . It is also important to me fo r the
complet ion of my dissertation project . Please b e as sured
that the faculty will not s e e your i ndividua l r e sponses i n
any manner in which your i de nt i fic a t io n will bec ome known .
Wo u ld y o u please take a few minutes to complete th is form
and return it today . Thank you .
Sincerely ,
Wi l l iam Me a n s
Re s e a r c h Assistant
124
December 5 , 1973
Dear Drake Graduate :
A number of weeks ago you received a follow-up evaluation
form concerning the 9rake Counseling and Personnel Services
Program from which you graduated . We have not yet received
your response .
Your response is very important for the completion of our
evaluation study . It is also important to me for the com -
pletion of my dissertation project. Please be assured that
the faculty will not see your individual responses in any
manner in which your identification will become known .
Would you please take a few minutes to complete this form
and return it today . I need your opinions and evaluation
to make the study meaningful . I would appreciate you taking
the time to assist in this project . Thank you .
nost sincerely,
'i'J il liam i-leans
Re searc h Ass i s t a n t
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DRAKE UNIVERSITY - COLLEGE OF EDUCATION
FOLLm\'-Up STUDY
Date
1. Name (Maiden)
--- -----
2 . Current Address
3 . Sex : Male
---
Female
- --
4. Age
----------
5 . Desree Information
Title of
Degree
Institution
Granting
Date
(!1o/Yr)
Major
Area
Bachelor 's
l-1a s t e r I s
S pecialist 's
Doctorate
6 . Have you completed or are yo u doing any university wo r k
beyond last degree l isted above?
Yes
---
No
---
a . If Yes , are you currently en rolled in any university?
Ye s No
~::---;-o--If Yes to (a ), pl e a s e s pec i f y where y ou are enrolled .
Drake
- --An o t h e r Iowa Uni versi t y (U I , UNI , ISU, etc .)
- - - Ano t h e r un i versity outs i de o f Iowa
---
un i versity,
Drake?
No , Why not?
----locat ion
----financial
--- - prog r am desired no t
---offered
pOor q ua l i t y o f program
---,have a ll educ . de sired
---other (p lease s pe c i f y)
----
I f y o u a r e not c ur r e ntly enro l led at any
are you planning to r eturn to s chool?
Yes No
=-:=---:,-:--I f Ye s , would yo u return to
Yes
-----:-
on a (n)
Ma ster 's program
---Ed . Spec . prog r a m
---Doctoral p r og r am
----I ndepe n d e nt study
b .
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7 . Why did you originally dec i de to a ttend Drake?
8 . Employment Record - Please begin with your c u r r e n t em-
ployment and l i s t no more than the two jobs preceding
it . Be s peci fic in stating job title (secondary
t e acher (math) ; counselor ; elementary principal , etc .)
Employer City/State Job Title Number of Years
No
---
Yes
ma j o r activity-=---:-T--"--'~-=---
a public school district?
a .
No , p lease indicate your
Ye s , a r e yo u employed by
Ye s No
-----P-lease ind icate the d i s t r i c t ' s enrollment :
0- 500
50 1- 1 ,000
1,00 1- 2,000
2 ,001- 5 ,00 0
5 ,001 -10 ,000
10 ,001-15 ,000
----15 ,001-25 ,000
-----25 ,000 and up
------
Ar e y o u currently employed?
If
I f
9 .
10.
b . Indicate g r a d e composit io n in yo ur d i s t r i c t :
Twelve g r a d e s (K-12)
------E l eme n t a r y (e . g . , K-6 , K-8)
Secondary (e .g . , 7-12 ,9- 12)
- ----Co mmu n i t y or J un i or Co l l e ge
Other (o l e as e spe c ify ) __
-----
Is your current employment consi s t e nt with the o b j e c -
tive of yo u r last degree a t Drake University?
Ye s No Not employed
~--If No , wh y not?
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EVA~UATION OF GUIDANCE AND COUNSELING PROGRAN
I NSTRUCTIONS: I n this section please evaluate how the pro-
gram y o u , t o o k, i n the area of gui~ance and counseling at
Drake Un Lve r s i.ty has he lped you r n the f ollowing areas of
act ivitie s . Please use only you r preparation at Drake
Un ivers ity when con sidering your an swer , not what you h a ve
lea rned on the job or at o t h e r universities . Consider only
your most r ecent Drake degree , not any work you are currently
doing . Please circle t h e appropriate number if your training
at Drake was :
1) of g re a t b ene fit
2) of marked b enefit
3) of little benefit
4) of no b enefit
I. Ho\'] v.TE LL DID YOU R PROGRAH I N GUIDA..NCE AN D COUNS ELING AT
DRP.KE _ ~UN IVERSITY PREPARE YOU FOR, OR HELP YOU IN :
THE BASIC Am·:INISTRATION OF GUIDANCE PROGRA11S?
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 2 3 4
1 . e s tab l i s hi ng a counsel ing o r a school
gu i da n c e p r og r am
2 . superv ising and maintaining cumulative
re co rd s
3 . c o llecting , maintaining and distributing
varied in formational materials
4 . familiarizi ng othe r s with yo u r services
5 . ma n ag 1 n g an offi c e
6 . conduct ing standardized tes ting :
a . selecting tes t in s trume n t s
b . orienting stude n t s t o t esting
c . a dminister i ng t esting instruments
d . scoring of tes t s
e . interpreting test r es ults
HOv-] ~']ELL DI D YOU R PROGRAH IN GUIDANCE l\ND COUNSELI NG AT
D~~KE UN IVE RS I TY PREPARE YOU FOR, OR HELP YOU I N:
II.
PROVIDING STUDENT SERVI CES ?
1 . o rient i ng p up i l s (cl ients) 1 2 3 4new 1 2 3 42 . d issemina t i ng of in formationa l material s
p l a c i ng in j o b s or sc hools 1 2 3 43 . 1 2 3 44 . p l ac i n g i n g ro u p s fo r instr uction 1 2 3 45 . cond u c t i ng individual counsel i ng 1 2 3 46 . cond ucti ng g r o up counseling
7 . conducti ng g r o u p activit ies (o t he r tha n 1 2 3 4
cou nsel i n g)
i nve n to r ie s 1 2 3 48 . form i ng individual
9 . cond uc t i ng a n d e v a l ua ting fo l l mv- up 1 2 3 4
studies fo r program e f fec t i veness
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I I I. nov ~'7ELL DID YOUP. PROG FAl-l I N GUI DANCE AND COUNSELING AT
DR1'1.1<E UNI VERSI'I'Y PREPARE YOU FOR , OR HELP YOU IN :
PROVIDI NG P ROF E S S I ONAL SERVICES AND DEALI NG WITH OTHERS ?
1. r e f e r r i n g cl ients to other professional
per s o n n e l (individuals , agencies , etc .) 1 2 3 4
2 . consulting with teacher s and admini strator s 1 2 3 4
3 . consulting with pa r e n t s 1 2 3 4
4 . consu lting with community agencies 1 2 3 4
5 . a s s i s t i ng wi t h curricul um ( p ro gr a m)
d e v elopment 1 2 3 4
6 . interacting with community as a whole 1 2 3 4
7 . integrating guidance program wi th :
a . t he total school curricular program 1 2 3 4
b . th e extra-curricular program 1 2 3 4
IV . HOI'1 IvI: LL DID YOCR P ROGRAi'l IN GUIDAl~CE AND COUNSELING l>.T
DRAKE -'~mJIVERS I'l'Y PREPAPE YOU FOR , OR HE LP YOU IN :
CONT I NUI NG PROF ESS IONAL DEVELOP MENT?
1 . f o rmu l a t i ng p e r s o n a l ph i l o s o phy of c o un-
s el ing related to general education 1 2 3 4
2 . formu lat i ng a r ealistic definition of
p r o f e s s i o na l role 1 2 3 4
3 . i n t eracting wi th p r o f e s s i o n a l s in the
field , c onferences , as soc ia t ions 1 2 3 4
4 . familiariz i ng s el f wi t h current developments
in field 1 2 3 4
v . ~'mAT COI·IHE NTS DO YOU HAVE ABOUT YOUR DEGREE PROGRAH?
(L JCi, UDI: S lICH 'i'l-JINGS 1\S S'!'P,ENG'l'H S l\N D/OF. \'7EAKrm S S E S OF
YOU~. DE GREE PROGRAI·! ; SUGGESTIONS FOR II1PROVEHENT ;
RELEVA~JCY OF COURSE WORK TO YOU R NEED S .)
1 . Wha t was t he major s treng t h of your p r og r a m?
2 . vihat was the major weaknes s of your pr og r am?
3 . How re lev a n t were t he program objec t i ve s to y o u r
n eeds?
4 . Any a dd i tional comments you might wa n t t o make :
Return to : ~i lliam Mea n s , Off i c e of the Dean
Co l lege o f Ed uc a t i o n
Dr a ke Unive r s i ty
De s n o i n e s , Iowa 50 311
s=
APPENDIX B
CODING AHD COMPUTER TABULATION ITEI1S
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VARIABLE LIST DEFI NI TION l\ND COD I NG GU IDE
Variab le
Var Ol
Va r 02
Var03
Var04
VarOS
Item
Sex
Age
Bachelor 's Ti t le
Bachelor 's
I n s t i t u t i o n
Year of Bachelor ' s
Re sponse Codes
1 , male
2 , fenale
1 , u n d e r 24
2 , 2 5 -29
3 , 30 -35
4 , 36-3 9
5 , 4 0 -45
6 , 4 6 -5 0
7 , over 5 0
8 , No t reported
1 , B . S .
2 , B . S .E .
3 , B .A .
4 , No t r e por t e d
01 , Drake
a2 , Un i v 0 f 10\\1a
03 , IO"la S ta te Univ
o-r . U .N .I .
as , Other Iowa
10 , Illinois , Private
11 , III inois , Publ ic
2 0 , !·1 i s s o u r i , Private
21, J.1 i s s our i , Public
30 , Ne b r a s ka , Private
31 , Nebraska , Public
40, :linnesota , Private
41 , i'1i n n e s o t a , Public
50 , Other
Last t wo digets of year
Var06 Degre e r-1ajor 001 ,
0 02 ,
0 03 ,
004 ,
00 5 ,
006 ,
00 7 r
008 ,
009 ,
010 ,
a ll ,
012 ,
999 ,
Communi t y c ounseling
E l emen t a r y counsel ing
S econd ary counseling
S o c iology , Psyc ho l ogy
Nu r s i ng
B u s iness
H i story
E nali sh
P hysi cal Education
Ed u c ation
O t her s
Science
i\io t given
•
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Var iable I tem Response Codes
Var0 7 Maste rs Degre e I , :~~ .s .
Title 2 , L S . E .
3 , B . A .
4 , ~ .A .T .
Va r 0 8 Mas ter s I n s ti tut ion same as Var04
Var09 Yea r of !-las t e r s same as VarOS
Var lO na s te r ' s Major same as Var06
Varll Ed . S . De gree I , Ye s
Var12 Ed . S . I n s ti t u tion same as Var0 4
Var13 Ye a r o f Ed . S . s a me as Va r OS
Va r 1 4 Ed .S . Maj o r same a s Va r 0 6
Va r 1 5 Ed . D. De gre e I , Yes
Var16 Ed . D. I n st i t u tio n s a me a s 7a r 0 4
Var 1 7 Ed . D. Yea r s a me as VarOS
Var1 8 Ed . D. 11ajor s ame a s Va r 0 6
Va r 1 9 Questio n 6 1 , No
2 , Ye s
Var20 Ques t i o n 6 a 1 , No
') DrakeL. ,
3 , Ano t he r Low a
4 , Out s ide I owa
Var 2 1 Que s tio n 6b 11 , Yes , Ma s t e r s
12 , Yes , Ed . S .
1 3 , Yes , Ed . D.
14 , Ye s , I n d . St udy
20 , No
21 , No , Locat ion
22 , No , Cost
23 , No , Pr og r a m
24 , No , Qua l i t y
25 , No , Ot h e r
Va r 2 2 Question 7 1 , Locatio n
2 , P r og r am
3 , Co s t
5 , Lo c a tion & Program
Variable
Var23
Var2 4
Va r 2 5
Va r 26
Var27
Var2 8
Var 29
Var3 0
Var3 l
Var 3 2
Item
Current Employer
Type
Cur r ent Emp l o yme nt
Loc ation
Ye a r s at Current
Employ ment
Current Job Titl e
Fi r s t P r e v i o u s
Emp l oye r
Fi r s t P r e v i o us
Locat i on
F i r s t Prev i ou s Yea r s
Fi r s t P r e v i o us Title
Second Prev i ou s
Emp l o y e r
Second Previou s
Lo c ation
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Re s po n s e Codes
1, LOcal education unit
2 , Ar e a education unit
3 , State education unit
4 , Federal education unit
5 , Private college
6 , Pub l i c college
7 , Public service agency
8 , Pr i v a t e business
9, No t reported
I , Fo l k County , Iowa
2 , I owa , except Polk County
3 , Ou t sid e Iowa
4, No t reported
I , Less than one
2 , One to three
3 , Over three
4, No t reported
1, Teacher
2 , De par t ment Chair
3 , Vice Princ ipal
4 , Pr i nc ipa l
5 , Supe r i n t e nd e n t
6 , Counselor
7 , Ot he r education
8 , No n - e d u c a t i on
9 , No t r e ported
s a me a s Va r 23
s ame a s Va r24
s a me a s Va r 25
s ame a s Va r 26
s a me a s Va r 23
s ame a s Var 24
Var 3 3 Second Previou s Yea r s s ame as Va r25
Var 34 Se c o n d Previ o us
Title
s ame as Var26
.'
Va riable
Va r35
Var36
Var37
Var38
Var39
Va r40 -
Var 70
Item
Currently Empl oyed
Publ ic Sch ool
District
District S ize
Grade Composition
Que s t i o n 10
Evaluation Ra t i ng
Items
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Response Cod e s
1 , Yes
2 , No
I , Yes
2 , No
1 , 000 -500
2 , 501-1 , 000
3 , 1 ,001 - 2 ,000
4 , 2 , 001 -3 ,0 0 0
5 , 3 ,001-5 ,0 0 0
6 , 5 ,00 1-10 ,0 0 0
7 , 10 ,001-15 ,0 0 0
8, 15 ,001-25 , 0 0 0
9 , 25 , OO O- up
I , K-12
2 , K-6 ,K-8
3 , 7- 1 2, 9- 1 2
4 , Community col l e ge
5 , Other
1 , Yes
2 , No
1, Of g r e a t benefit
2 , Of marked benefit
3 , Of little benefit
4 , Of no benefit
---- - - - - - - -_rd
,COLLEGE OF EDUCATION CPS SURVEY
KEY- PUNCH FOP./-l , OCTOBER 1 9 78
1 2 3\ III 4~I 'I !
L.....-----.!
5 6
_I - - 789U U \ ' , ,10,11,12 13, 14, 1~
I ! J I I
T SCI! M YR llAJ
SPECIl....L ISTS
25 26 27 28 29 30 31 32 33
i l 'U DJTIJ
T SCH 1·1 YR HA J
HASTERS
4 3 44 45 46 47 48 49 50 51
D LJ DJ ~rnl,[
6 6a 6b 7 EHP IMAJ
M YR 11AJ
BACHELORS
T SCIl M YR
DOCTORATE
T SCH
34 35 36 37 38 39 40 41 42
I ill I I I I
AGESEXSEQ & CARD
EHP II EIW III CE
p
U
B
OBJ
4
1 2 3 0[[]]
S EQ & CARD
1 2 345 6 7 89
SECTI ON T\.-JO
24 25 26 27 28 29 30 31 32 33 34 35
ITDJJ I D [II]]
1 2 3 4 5 6 7a 7b 1 2 3 4
SECTION THP£E SECTION
FOUR
I--'
W
J:>.
I NPUT FORN.l I.T
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S .P .S.S . (Statistical Package for the Social Studies)
Variable List
Input Format
VarO l to Var7 0
Fixed(4X ,3Fl . O,F2 . 0,IX, F2 . 0,F3 . 0,
F l . O,Fl . O,F 2 .0 , IX ,F2 .0 ,F3 . 0 , Fl . O,
F 2 .0 , l X, F2 . 0 , F 3 .0 ,Fl .0 ,F2 .0 , lX , F2 . 0 ,
F 3 .0 , 2F l .O , F 2 . 0 ,18 Fl .0 ,/4X, 31F l . 0}
Variable Format Re c o r d Columns
VarOI F 1 .0 1 5- 5
Var02 F 1 . 0 1 6- 6
Va r 03 F 1.0 1 7- 7
Var0 4 F 2 . 0 1 8- 9
Var05 F 2.0 1 11 - 12
Va r 0 6 F 3 . 0 1 13- 15
Var07 F 1 .0 1 16-16
Va r 08 F 2 . 0 1 17- 18
Va r0 9 F 2 . 0 1 20-21
Varl0 F 3.0 1 22-24
Varll F 1 .0 1 24-25
Var12 F 2. 0 1 26 -2 7
Var13 F 2. 0 1 29-30
Va r 14 F 3 .0 1 31-33
Var15 F 1 .0 1 34-34
Va r 16 F 2 . 0 1 35-36
Var17 F 2 . 0 1 38-39
Var18 F 3 .0 1 40-42
Var19 F 1 .0 1 43 -43
Var20 F 1.0 1 44-44
Var21 F 2 .0 1 45-4 6
Var22 F 1.0 1 47- 47
Var23 F 1 .0 1 48-48
Var24 F 1 .0 1 49-49
Var25 F 1 .0 1 50-50
Var26 F 1 .0 1 51 -51
Var27 F 1 .0 1 52-52
Var28 F 1.0 1 53-53
Var29 F 1 .0 1 54-5 4
Var30 F 1 .0 1 55 -55
1 36
Variable Forma t Re c o r d Columns
Var31 F 1 .0 1 56-56Var32 F 1 .0 1 57- 57Var33 F 1 .0 1 58-58Var34 F 1.0 1 59-59Var35 F 1 .0 1 60-60Var36 F 1.0 1 61-61Var3 7 F 1 .0 1 62-62
Var38 F 1 .0 1 63- 63
Var39 F 1 .0 1 64-6 4
Var40 F 1 .0 2 5 - 6
Var41 F 1 .0 '") 6- 6L.
Var42 F 1.0 2 7- 7
Var43 F 1 .0 2 8- 8
Var 44 F 1 . 0 2 9- 9
Va r 4 S F 1 .0 2 10-10
Va r 4 6 F 1 .0 2 11 -11
Va r 4 7 F 1 .0 2 12-1 2
Var 48 F 1 .0 2 13 -13
Va r 4 9 F 1 .0 2 14 -14
VarSO F 1 .0 2 15-15
Va r Sl F 1 .0 2 16 -16
Var S2 F 1 . 0 2 17 -17
Va r S3 F 1 . 0 2 18 - 18
Var S4 F 1 .0 2 19 -19
VarSS F 1 .0 2 20-20
VarS6 F 1 . 0 2 21 -21
VarS7 F 1 . 0 2 22 -22
Var58 F 1 .0 2 23 -23
Var59 F 1 .0 2 24 -24
Va r6 0 F 1 . 0 2 25 -2 5
Var61 F 1.0 2 26 - 26
Var62 F 1 .0 2 27 -27
Var63 F 1.0 2 28 -2 8
Var64 F 1 .0 2 29 -29
Var6 S F 1.0 2 30 - 30
Var66 F 1 .0 2 31 -31
Var67 F 1 .0 2 32 -3 2
Var6 8 F 1 .0 2 33 -3 3
Var69 F 1.0 2 34 - 34
Var70 F 1.0 2 35 -3 5
